
Development Lotteries Board
Ministry of Finance, Planning and Economic Development

(Established under Act No. 20 of 1997)

 01.  Recruitment for the Post of
 Assistant General Manager (Finance) 

  02.  Recruitment for the Post of Chief Security Offi cer

  03.    Recruitment for the Post of 
  Information Technology Assistant

Applications are invited from citizens of Sri Lanka for the following posts that 
exist at the Development Lotteries Board.

 Name of Post : Assistant General Manager (Finance) – Grade II
 No. of Posts : 01
 Salary Code : MM 1-1
 Basic Salary Paid for year 2026 :  Rs. 81,710/=
  (Salary Scale specifi ed for this post as per the Provisions of the 

Management Services Circular 01/2025 is Rs. 91,690 – 10 x 2480 – 15 
x 3450 – 168,240 and will be installed in the initial salary step of Rs. 
91,690/- from 01.01.2027)

 •   There is a possibility of earning about Rs. 180,000/- per month and it 
will vary from month to month 

1(a) Educational and Professional Qualifi cations:
For the recruitment of external applicants (01 or 02 below)
(01)   Should have obtained a degree in Accountancy / Business Administration 

/ Commerce / Management or in a similar subject fi eld recognized by the 
University Grants Commission. 

And
  Should have at least fi ve (05) years service experience in a management 

level post in the relevant fi eld in Government, Government Corporation, 
Board, Statutory Institution or in a reputed private sector institution after 
obtaining the degree

(02)  Should have obtained the Full membership of a recognized Chartered 
Professional Institute in Accountancy / Management Accountancy or 
compatible to similar subject fi eld and should have at least fi ve (05) years 
service experience in a management level post relevant to the subject fi eld 
after obtaining the qualifi cation.

  (Example: Institute of Chartered Accountants of Sri Lanka (ICASL) 
/ Association of Certifi ed Chartered Accountants (ACCA), Chartered 
Institute of Management Accountants (CIMA))

 Recruitment of Internal Applicants (1 or 2 below)
 1.  Staff Members who have fulfi lled the qualifi cations of External 

Applicants mentioned above in 1(a).
 2.  Should have completed a satisfactory service period of at least fi ve (05) 

years in the subject fi eld relevant to this post in Junior Management 
(JM) Service Category.

 Name of Post  : Chief Security Offi cer – Grade II

 No. of Vacancies  : 01

 Salary Code  : JM 1-1

 Basic Salary Paid for year 2026 :  Rs. 65,633/=

  (Salary Scale specifi ed for this post as per the Provisions of the 
Management Services Circular 01/2025 is Rs. 72,650 – 10 x 1360 – 18 
x 2040 – 122,970 and will be installed in the initial salary step of Rs. 
72,650/- from 01.01.2027)

 •  There is a possibility of earning about Rs. 150,000/- per month and it 
will vary from month to month 

 Educational and Professional Qualifi cations: 

 Recruitment of External Applicants (01 or 02 or 03 below)

 (1)  Degree recognized by the University Grants Commission with three 
(03) years post qualifi cation service experience in a Staff Offi cer Level 
post of the Government Security Division

Or

 (2)  Being an Offi cer who has formally retired from  regular force in tri 
forces after having served  in the post of Major or above

Or

 (3)  Being an Offi cer who has formally retired from the regular service 
of Sri Lanka Police after having served in the post of Assistant 
Superintendent of Police or above

 Name of Post : Information Technology Assistant - Grade III
  No. of Posts :  03 (Subjects for which recruitments are made for 

these 03 posts are as follows)
 • Post regarding Software Development -  01
 • Post regarding Network & System Administration -  01
 • Post regarding Information Security -  01
 Salary Code : MA 3 
 Basic Salary Paid for year 2026 : Rs. 49,831/=
  (Salary Scale specifi ed for this post as per the Provisions of the Management 

Services Circular 01/2025 is Rs. 53,940 – 10 x 800 – 11 x 1190 – 10 x 1320 
– 5 x 1350 – 94,980  and will be installed in the initial salary step of Rs. 
53,940/- from 01.01.2027)

 •  There is a possibility of earning about Rs. 130,000/- per month and it 
will vary from month to month 

  Educational and Other Qualifi cations (For External and Internal Applicants)

  Should have obtained a degree relevant to the Information Technology fi eld 
recognized by the University Grants Commission and should have one (01) 
year’s service experience in the relevant fi eld.

Ability to fulfi ll the undermentioned abilities / skills is anticipated from the 
candidates applying for the three (03) posts of Information Technology Assistant

3(a) Information Technology Assistant – Software Development
The selected candidate should be a competent Software Developer who can 
effectively perform software development activities and contribute to end-to-end 
system development. The ability to work as a Full-Stack Developer within the 
institution is expected for this post.

Strong knowledge of programming languages and the ability to work in an agile 
development environment are essential. Experience in at least two of the following 
programming languages is anticipated: Java, PHP, Python, JavaScript, or C#.

In addition, the candidate should have a good understanding and practical 
knowledge of modern software frameworks, database technologies, and CI/CD 
pipelines. Familiarity with AI/ML basic concepts (such as AI-based automation, 
data processing, or intelligent features) and a basic understanding of integrating 
AI capabilities into software solutions will be considered an additional advantage.

3(b) Information Technology Assistant – Network & System Administration
The selected candidate should be a capable System and Network Engineer who 
can support the installation, operation, maintenance, and management of the 
organization’s IT infrastructure, including both network and system environments.

The role requires the ability to manage Windows and Linux servers, network 
devices such as switches, routers, fi rewalls, and wireless systems, as well as 
virtualized environments. The candidate should also be able to monitor system 
performance, security logs, backups, and network traffi c to ensure stability and 
continuity of services.

Good knowledge in Windows Server and Linux administration, TCP/IP, DNS, 
DHCP, VLAN, VPN, Active Directory, virtualization platforms (VMware / Hyper-V), 
and network security is expected. Practical experience in fi rewall management, 
scripting for automation (PowerShell / Bash / Python), CI/CD environments, and 
enterprise-level antivirus solutions will be considered an additional advantage.

3(c) Information Technology Assistant – Information Security
The selected candidate should be able to support the organization’s Information Security 
functions and handle basic to intermediate-level security operations as required for this 
post. The role involves supporting the implementation and enforcement of information 
security policies, procedures, and standards within the institution.

Key responsibilities include supporting risk assessments, vulnerability assessments, 
and penetration testing activities, as well as assisting with the administration and 
supervision of SIEM systems and the monitoring and analysis of security logs. The 
candidate is also expected to support incident response activities, assist in forensic 
processes, and contribute to investigations related to security violations and cyber 
incidents.

In addition, the candidate should support compliance and alignment with ISO 27001, 
PDPA, and other applicable regulatory and governance standards. Responsibilities 
also include contributing to security awareness programmes, phishing simulation 
campaigns, identity and access management (IAM) processes, and user privilege 
review activities.

The candidate should have strong basic knowledge of cyber security principles and 
security frameworks, along with awareness of security technologies such as EDR/
XDR, email security gateways, and web application fi rewalls (WAF). Knowledge 
of network security devices including fi rewalls, IDS/IPS, and VPN technologies is 
expected. Familiarity with vulnerability assessment and security testing tools such 
as Nessus, Burp Suite, and other security scanning tools will be considered an 
additional advantage, along with basic knowledge of SOAR platforms, encryption, 
PKI, certifi cate management, incident response, and digital forensics.

General Requirements (Applicable to All IT Assistant Posts) :-  
Applicants should possess strong analytical and problem-solving skills, excellent 
communication skills, and the ability to work effectively as part of a team. 
Candidates should also demonstrate a willingness to learn new technologies and 
the ability to adapt to changing environments.

To apply, please select the relevant post via https://www.dlb.lk/careers/view, 
download the application form, complete it accordingly, and upload the duly 
completed application form through the same link.

In addition, the completed application form should be physically submitted to the 
institution as per the specifi ed instructions

GENERAL CONDITIONS
I.  Should be not less than 22 years and not more than 45 years. Age limit will 

not be applicable to internal applicants.

II.  Nature of Appointment: Entitlement to Employees Provident Fund (EPF) and 
Employees Trust Fund (ETF).

III. Financial Benefi ts:
 a.  Salary relevant to the post as per Provisions of Management Services 

Circular No. 01/2025

 b.  Other allowances approved by the Ministry of Finance (Incentives, Attendance 
Allowance, Transport Allowance, Cost of Living Allowance etc.)

 c.  Contribution of 15% to the Employees Provident Fund and 3% to the 
Employees Trust Fund

 d.  Medical aid facilities when receiving outdoor and indoor treatment for the 
staff  

IV.  Others:  Every applicant should be a citizen of Sri Lanka. Should be physically 
and mentally fi t to discharge the duties entrusted to the post and to serve in 
any part of the island. Should bear an excellent moral character.

V. Mode of Selection: 
  Recruitment will be made on selection based on the results of (vocal / written 

or practical test) a competitive examination and / or at the structured interview 
conducted by a board appointed by the Competent Authority after calling for 
applications by a Gazette notice or newspaper advertisement as decided by 
the Board of Directors of the Institution. (Method of giving marks for the 
qualifi ed applicants at the interview will be notifi ed before the interview.)

  Speaking, writing and understanding skills in English language is required as 
per the nature of the duties and that will be tested at the interview. 

5. Closing date for applications: 20.02.2026
  Applicants should download the application form from the offi cial website 

of the Development Lotteries Board (https://www.dlb.lk/careers/view) and 
submit the duly completed application along with certifi ed copies of all 
educational certifi cates, professional qualifi cation certifi cates, and service 
experience certifi cates.

  The complete application should be sent by registered post to the address 
given below, to be received on or before 20.02.2026. The post applied for 
should be clearly mentioned on the top left-hand corner of the envelope 
containing the application.

  Alternatively, the application may be deposited in the box kept at the Human 
Resources and Administration Division of the Development Lotteries Board. 

  Applicants serving in Ministries / Departments / other government institutions 
should direct their applications through the Heads of their institutions.

Chairman / Chief Executive Offi cer 
Development Lotteries Board

No. 356, Dr. Colvin R. de Silva Mawatha, Union Place, Colombo 02.



සංව•ධන ෙලාත–” ම–ඩලය
“ද”, ”මස’පාදන සහ ආ•–ක සංව•ධන අමා“ාංශය

(1997 අංක 20 දරන පනත යටෙ’ —ථා”ත කරන ල“.)
සංව•ධන ෙලාත–” ම–ඩලෙ“ පව“න පහත තන“” සඳහා – ලාං–ය –රවැ’ය”ෙග” අය”’ප’ කැඳව• ලැෙ•.

01. සහකාර සාමා—ා“කා“ (“ද”)  තන“ර සඳහා බඳවා ගැ”’
 තන“” නාමය :  සහකාර සාමා—ා“කා“ (“ද”) - II ෙ”—ය
 –ර“පා— තන“” සං“ාව :  01
 වැ•“ ෙ”තය :  MM 1-1
 2026 වසර සඳහා ෙගවන ”•ක වැ•ප : ”.81,710/- 
   (කළමනාකරණ ෙ—වා ච”ෙ”ඛ 01/2025 “ ”“”ධාන අ•ව ෙමම තන“රට  “ය“ත වැ•“ ප’මාණය ”. 91,690 - 10 x 2480 - 15 x 3450 – 168,240 වන අතර, 

2027.01.01 ”න ’ට ”.91,690/-ක ”•ක වැ•“ ”යවෙ• ”“•ව• ඇත.) 
 මසකට ”.180,000/-ක පමණ “දල” උපයා ගැ”මට හැ•යාව ඇ“ අතර, එය මා’කව ෙවන— ව• ඇත.

1 (අ) අ–ාපන හා වෘ’”ය ”””ක’
 බා“ර අය”’ක”ව” බඳවා ගැ”ම (පහත සඳහ” 1 ෙහ– 2)
(1)    ගණකා“කරණය/ ”ාපාර ප’පාලනය / වා—’ / කළමනාකරණය ෙහ– ඒ හා සමාන ”ෂය ”ෙ’–ය•” ”•ව”—ල ““පාදන ෙකා“ෂ” සභාව ”’” ””ග’ උපා“ය” 
ලබා “—ම

සමඟ
  එම උපා“ය” ලබා ගැ”ෙම” ප” රජෙ“, රා’ සං—ථාවක, ම–ඩලයක, ”ව—ථා”ත ආයතනයක ෙහ– ””ග’ ෙපෟ–ග•ක අංශෙ“ ආයතනයක අ—ළ ”ෙ’–ය ””බඳ 
කළමනාකරණ ම”ටෙ’ තන“රක අවම වශෙය” වසර පහක (05)ක ෙ—වා පළ–”–ද” ලබා “—ම

(2)    ගණකා“කරණය/ කළමනාකරණ ගණකා“කරණය ෙහ– ඒ හා සමාන ”ෂය ”ෙ’–යකට ගැලෙප”නා—  ””ග’ වරල’ වෘ’”ය ආයතනය•” —•ණ සාමා“ක’වය ලබා 
“—ම සහ ”””ක’ ලබා ගැ”ෙම” ප” තන“රට අ—ළ ”ෂය ”ෙ’–යක කළමනාකරණ ම”ටෙ’ තන“රක අවම වශෙය” වසර පහක (05)ක ෙ—වා පළ–”–ද” ලබා “—ම.

  (උ—:- • ලංකා වරල’ ගණකා“කා’ ආයතනය (ICASL) / •තා— වරල’ ගණකා“කා“  ආයතනය (ACCA) / – ලංකා කළමනාකරණ ගණකා“කා’”ෙ” ආයතනය -(CIMA )
 අ””තර අය”’ක”ව” බඳවා ගැ”ම (පහත සඳහ” 1 ෙහ– 2)
(1)     ඉහත 1(අ)“ සඳහ” බා“ර අය”’ක”ව” සඳහා වන ”””ක’ ස–රන කා•ය ම–ඩලය.
(2).     ක“’ඨ කළමනාකරණ (JM) ෙ—වා ගණෙ“ ෙමම තන“රට අ—ළ ”ෂය  ”ෙ’–ෙ“  තන“රක අවම වශෙය” වසර පහක (05) ක ස“•—යක ෙ—වා කාලය” 

ස’—•ණ කර “—ම

02  “ධාන ආර”ෂක “ලධා’  තන“ර සඳහා බඳවා ගැ”’ 
 තන“” නාමය : “ධාන ආර”ෂක “ලධා’ - II ෙ”—ය
 –ර“පා— තන“” සං“ාව : 01
 වැ•“ ෙ”තය : JM 1-1
 2026 වසර සඳහා ෙගවන ”•ක වැ•ප : ”.65,633/- 
  (කළමනාකරණ ෙ—වා ච”ෙ”ඛ 01/2025 “ ”“”ධාන අ•ව ෙමම තන“රට  “ය“ත වැ•“ ප’මාණය ”. 72,650-10 x 1360 -18 x 2040-122,970 වන අතර, 

2027.01.01 ”න ’ට ”.72,650/-ක ”•ක වැ•“ ”යවෙ• ”“•ව• ඇත.) 
  මසකට ”.150,000/- ක පමණ “දල” උපයා ගැ”මට හැ•යාව ඇ“ අතර, එය මා’කව ෙවන— ව• ඇත.
02 (අ)  අ–ාපන හා වෘ’”ය ”””ක’
 බා“ර අය”’ක”ව” බඳවා ගැ”ම (පහත සඳහ” 1 ෙහ– 2 ෙහ– 3)
 (1)    ”•ව”—ල ““පාදන ෙකා“ෂ” සභාව ”’” ””ග’ උපා“ය” සමඟ රා’ ආර”ෂක අංශෙ“ මා–ඩ•ක ම”ටෙ’ තන“රක  වසර 03ක ප•චා’ ෙ—වා පළ–”–ද

ෙහ–
 (2)  —”ධ හ“—ෙ“ ෙ—වෙ“ “–“ව ’ට ”“ම’ව ෙ—වෙය” ”“ාම “ය ෙ’ජ• තන“ර ෙහ– ඉ” ඉහළ තන“ර” ’“ “ලධා’ෙය— •ම

ෙහ– 
 (3)  ෙපා•— ෙ—වෙ“ ”“ම’ව ෙ—වෙය” ”“ාම “ය සහකාර ෙපා•— අ“කා’ තන“ර  ෙහ– ඉ” ඉහළ තන“ර” ’“ “ලධා’ෙය— •ම

03. ෙතාර“” තා”ෂණ සහකාර තන“” සඳහා බඳවා ගැ”’
 තන“” නාමය : ෙතාර“” තා”ෂණ සහකාර - III ෙ”—ය

 –ර“පා— තන“” සං“ාව  : තන“” 03 (ෙමම තන“” 03 සඳහා බඳවා ගැ”මට අෙ“”“ත ”ෂය” පහත ’”ෙ“.)
  මෘ”කාංග සංව•ධනය ””බඳ තන“”  -  01 
  ජාල හා ප–ධ“ ප’පාලනය ””බඳ තන“” -  01   
  ෙතාර“” ආර”ෂණය ””බඳ තන“” -  01
 වැ•“ ෙ”තය  : MA 3 
 2026 වසර සඳහා ෙගවන ”•ක වැ•ප : ”.49,831/- 
  (කළමනාකරණ ෙ—වා ච”ෙ”ඛ 01/2025 “ ”“”ධාන අ•ව ෙමම තන“රට  “ය“ත වැ•“ ප’මාණය ”. 53,940-10 x 800 – 11 x 1190 – 10 x 1320 – 5 x 1350- 

94,980 වන අතර, 2027.01.01 ”න ’ට ”.53,940/-ක ”•ක වැ•“ ”යවෙ• ”“•ව• ඇත.) 
  මසකට ”.130,000/-ක පමණ “දල” උපයා ගැ”මට හැ•යාව ඇ“ අතර, එය මා’කව ෙවන— ව• ඇත.
අ–ාපන ”””ක’ :-
   ”•ව”—ල  ““පාදන ෙකා“ෂ” සභාව ”’” ””ග’ ෙතාර“” තා”ෂණ උපා“ය”  ලබා “—ම සමඟ අ—ළ ”ෙ’–ෙ“  වසර 01 ක ෙ—වා පළ–”–ද

3 (අ)  ෙතාර“” තා”ෂණ සහකාර – මෘ”කාංග සංව•ධනය (IT Assistant – Software Development)
ෙමම තන“ර සඳහා ආයතනය “ළ  Software Development කට–“ ස’—•ණෙය”ම ’” කළ හැ•, Full-Stack Developer ෙලස කට–“ •“මට හැ•යාව ඇ“ ෙහාඳ 
Software Developer ෙකෙන— •ම අව“ ෙ“. Programming Languages ””බඳ ශ”“ම’ ’•ම” සහ Agile ප’සරයක වැඩ •“මට හැ•යාව අ“ව“ වන 
අතර, Java, PHP, Python, JavaScript ෙහ– C# වැ“ තා”ෂණය”ෙග” අවම වශෙය” ෙදකක අ’’–’ “—ම අෙ“”“ත ෙ“. එයට අමතරව න•න Frameworks, 
Databases සහ CI/CD Pipelines ””බඳ ෙහාඳ අවෙබ–ධය” සහ “ාෙය–“ක ’•ම” “—මද අ“ව“ වන අතර, AI/ML ”•ක සංක”ප, API-ම”ටෙ’ AI ෙ—වා 
භා”තය (උ—හරණය” ෙලස AI-based automation, data processing ෙහ– intelligent features), සහ Software Solutions “ළ AI හැ•යාව” ඒකාබ–ධ •“මට 
ඇ“ ”•ක අවෙබ–ධය අමතර වා’ය” ෙලස සළක• ලැෙ•.
3 (ආ)  ෙතාර“” තා”ෂණ සහකාර – ජාල සහ ප–ධ“ ප’පාලනය (IT Assistant – Network & System Administration)
ෙමම තන“ර සඳහා Network සහ System —ථාපනය •“ම, සැක“ම, නඩ’“ව සහ කළමනාකරණය •“ම සඳහා කට–“ කළ හැ•, ද”ෂ System & Network 
Engineer ෙකෙන— •ම අව“ ෙ“. Windows සහ Linux Servers, Network Devices (Switches, Routers, Firewalls, Wireless Systems) සහ Virtualized 
Environment කළමනාකරණය •“මට හැ•යාව “—ම ෙම”ම System Performance, Security Logs, Backups සහ Network Traffic ““”ෂණය •“මට හැ•යාව 
අ“ව“ ෙ“. Windows Server සහ Linux Administration, TCP/IP, DNS, DHCP, VLAN, VPN, Active Directory, Virtualization Platforms (VMware/
Hyper-V) සහ Network Security ””බඳ ’•ම” “—ම අෙ“”“ත වන අතර, Firewall Management, Automation සඳහා Scripting (PowerShell/Bash/
Python), CI/CD සහ Enterprise-level Antivirus Solutions ””බඳ “ාෙය–“ක අ’’–’ “—මද අව“ෙ“.
3 (ඇ)  ෙතාර“” තා”ෂණ සහකාර – ෙතාර“” ආර”ෂණය (IT Assistant – Information Security)
ෙමම තන“ර සඳහා  Information Security කා•යය” සඳහා සහාය ”ය හැ•, ”•ක ’ට ම–ම ම”ටම ද”වා ආර”ෂණ “යාකාරක’ හ””වා ගැ”මට හැ•යාව ඇ“ 
ෙකෙන— •ම අව“ ෙ“. ආයතනය “ළ Information Security Policies, Procedures සහ Standards “යා’මක •“ම හා ““”ෂණය •“ම, Risk Assessment, 
Vulnerability Assessment සහ Penetration Testing කට–“ සඳහා සහාය •ම, SIEM ප–ධ“ ““”ෂණය හා Security Log ”•ෙ”ෂණය •“ම, Incident 
Response, Forensic ”•ෙ”ෂණය සහ ආර”ෂණ උ”ලංඝනය” ”ම•ශන සඳහා —යක •ම ෙමම ““කාෙ“ “ධාන අංග ෙ“. එෙ—ම ISO 27001, PDPA සහ අෙන—’ 
“යාමන “““ සමඟ අ•’ලතාව පව’වා ගැ”ම, Security Awareness –““ වැඩසටහ” හා Phishing Simulation Campaigns “යා’මක •“ම, Identity and 
Access Management (IAM) “යාව–” සහ User Privilege Reviews සඳහා සහාය •මද ෙමම තන“ෙ• වග–’ ෙලස සළෙ”.
ෙමම තන“ර සඳහා Cyber Security ”ලධ•ම හා Frameworks ””බඳ ශ”“ම’ ”•ක ’•ම”, EDR/XDR, Email Security Gateway, WAF වැ“ ආර”ෂණ 
තා”ෂණය” ””බඳ අවෙබ–ධය, Firewalls, IDS/IPS, VPN වැ“ ජාල ආර”ෂණ ෙමවල’ ””බඳ ’•ම, Nessus, Burp Suite වැ“ Risk Management සහ Security 
Scanning Tools සමඟ “”–””කම, SOAR Platforms, Encryption, PKI සහ Certificate Management ””බඳ ”•ක අවෙබ–ධය ෙම”ම Incident Response 
සහ Digital Forensics ”•ක ක”“ ””බඳ ’•ම “—ම අෙ“”ෂා ෙකෙ•.
’ය—ම තන“” සඳහා සාමා— අව“තා :- UGC ””ග’ ෙතාර“” තා”ෂණ උපා“ය, ශ”“ම’ 
”•ෙ”ෂණා’මක සහ ගැට— ”ස”ෙ’ “–ණතාව, ”–’ට ස”“ෙ“දන සහ ක–ඩාය’ වැඩ හැ•යාව, නව තා”ෂණය” ඉෙගනගැ”ම සහ ෙවන—වන ප’සරවලට අ•ගත 
•මට ඇ“ කැමැ’ත. https://www.dlb.lk/careers/view ”•ව ඔ—ෙ— ඉ”—’ කරන තන“ර ෙත–රා ඒ ඔ—ෙ— ස’—•ණ කරන ෙප–රමය upload •“ම කළ –“ අතර, 
අය”’පත ෙභෟ“කව ආයතනය ෙවත එ”ය –“ෙ“. 

04. ෙපා” ෙකා”ෙ–’ :-
 I. වයස :-   අ–”” 22 ට ෙනාඅ— හා අ–”” 45 ට ෙනාවැ• ”ය   –“ය. අ””තර අය”’ක”ව”ට උප’ම වය— “මාව අ—ළ ෙනාෙ“.  
 II.   ප’•ෙ’ —වභාවය :-   ෙ—වක අ•ථසාධක අර“දලට සහ ෙ—වා “–”ත””ෙ” භාරකාර අර“දල සඳහා ““ක’ ස“තය. 
 III   ”“ ““ලාභ
  a. කළ.ෙ—වා ච”ෙ”ඛ 01/2025 ”“”ධාන අ•ව  තන“රට අ—ළ වැ•ප
  b.  “ද” අමා“ාංශය ”’” අ•මත කර ඇ“ අෙන—’ “මනා (”’“මනා, පැ“’ෙ’ “මනා, “වාහන “මනා, ”වන ”යද’ “මනා....)
  c.  ෙ—වක අ•ථසාධක අර“දලට 15%” හා ෙ—වා “–”“කය”ෙ” භාර අර“දලට 3%” ආයතනය ම—” ෙගව• ලැෙ•.
  d. —–ර කා•ය ම–ඩලය සඳහා බා“ර හා ෙ”වා’ක ““කාර ලබා ගැ”ෙ’“ ෛව—ධාර පහ”ක’.
III. ෙවන’   :-   සෑම ඉ”—’ක”ෙව”ම – ලාං•ක –රවැ’ෙය— ”ය –“ය.තන“රට පැවෙරන කා•යය” මැන”” ඉ••“ම සඳහා ෙම”ම ”ව”ෙ” ඕනෑම “ෙ–ශයක ෙ—වය 

•“ම සඳහා අව“ වන කා”ක හා මාන’ක ෙය–”තාවෙය” –”ත ”ය –“ය. ”–’ට ච’තය•” –”ත ”ය –“ය.
IV. බඳවා ගැ”ෙ’ ”මය :-
  ආයතනෙ“ අ–”ෂ ම–ඩලය ”’” ”රණය කර• ලබන ප’” රජෙ“ ගැස” ප–ෙ“ ෙහ– “’–ධ ’”•’ පළ •“ම ම—” අය”’ප’ කැඳ•ෙම” ප” ඒ ඒ තන“රට අ—ළ 
වන ප’” — •”ත තරඟ ”භාගයක හා / ෙහ– ප’•’ බලධා’යා ”’” ප’කර• ලබන ම–ඩලය” ම—” පැවැ’ෙවන •හගත ස’“ඛ ප“”ෂණයක ““ඵල (වා—ක / 
•”ත ෙහ– “ාෙය–“ක ඉ”’ප’ •“ෙ’ ප“”ෂණ) මත බඳවා ග• ලැෙ•. ස’“ඛ ප“”ෂණ සඳහා ”””ක’ ලබන අය”’ක”ව” ෙවත ල—“ ලබා “ෙ’ ”මෙ“දය ස’“ඛ 
ප“”ෂණයට ෙපර ෙයා“ කර• ලැෙ•.)

 රාජකා“ —වභාවය අ•ව ඉං“’ භාෂාව කතා •“ම, ••ම හා ෙ’”’ ගැ”ෙ’ හැ•යාව අව“ වන අතර, එය ස’“ඛ ප’”ෂණෙ““ ප’”ෂාවට ල”කර• ලැෙ•. 

05. අය”’ප’ භාරග”නා අවසාන ”නය :- 2026.02.20       

  ’ය— අ–ාපන සහ“ක, වෘ’”ය ”””ක’ ද”වන සහ“ක හා ෙ—වා පළ–”–ද ””බඳ සහ“කවල, සහ“ක කරන ලද ”ටප’ සමඟ සංව•ධන ෙලාත–” ම–ඩල “ල 
ෙව• අඩ”ෙ“ (https://www.dlb.lk/careers/view) ඇ“ළ’ ආකෘ“යට අ•ව සක— කර ග”නා ලද අය”’ප–ය” 2026.02.20 ”න ෙහ– ඊට ෙපර ලැෙබන ප’” 
පහත •”නයට •යාප”ං— තැපෑෙල” ෙයා“ කළ –“ අතර, අය”’ කර• ලබන තන“ර •–’ කවරෙ“ ව’පස ඉහළ ෙකළවෙ• සටහ” කළ –“ය. නැතෙහා’ අය”’ප’ 
සංව•ධන ෙලාත–” ම–ඩලෙ“  මානව ස’ප’ හා ප’පාලන අංශෙ“ තබා ඇ“ ෙප”“යට ෙගනැ”’ බහා•ය –“ ෙ“. 

 අමා“ාංශ / ෙදපා•තෙ’”“ / අෙන—’ රා’ ආයතනවල ෙ—වෙ“ “–“ අය”’ක”ව” ආයතන “ධා”” ම—” අය”’ප’ ඉ”’ප’ කළ –“ ෙ“. 

සභාප“ / “ධාන ”ධායක “ලධා“,සංව•ධන ෙලාත–” ම–ඩලය.
අංක 356, ආචා•ය ෙකා””” ආ• ද ’”වා මාවත, —“ය” ෙපෙදස, ෙකාළඔ 02.

ෙතාර“” තා”ෂණ සහකාර තන“” 03 සඳහා අය”’ කරන අෙ“”ෂක””ෙග” පහත ’”ෙවන හැ•යාව” / ද”ෂතාවය” ස–රා ගැ”මට හැ••ම අෙ“”ෂා කර• 
ලැෙ•. 



epjp> jpl;lkply; kw;Wk; nghUshjhu mgptpUj;jp mikr;R

(1997Mk; Mz;bd; 20Mk; ,yf;fr; rl;lj;jpd; fPo; epWtg;gl;lJ)(1997Mk; Mz;bd; 20Mk; ,yf;fr; rl;lj;jpd; fPo; epWtg;gl;lJ)

mgptpUj;jp nyhj;jh; rigapy; epyTk; gpd;tUk; gjtpfSf;fhf ,yq;ifg; gpui[fsplkpUe;J tpz;zg;gq;fs; Nfhug;gLfpd;wd.

01.01. cjtpg; nghJ Kfhikahsh; (epjp) gjtpf;F Ml;Nrh;j;jy;cjtpg; nghJ Kfhikahsh; (epjp) gjtpf;F Ml;Nrh;j;jy;

 gjtpapd; ngah;gjtpapd; ngah; : cjtpg; nghJ Kfhikahsh; (epjp) - juk; II
 ntw;wpq;fspd; vz;zpf;ifntw;wpq;fspd; vz;zpf;if : 01

 rk;gs tFjprk;gs tFjp : HM 1-1
 2026Mk; tUlj;jpy; nrYj;jg;gLk; mbg;gilr; rk;gsk;: 81>710.002026Mk; tUlj;jpy; nrYj;jg;gLk; mbg;gilr; rk;gsk;: 81>710.00

  (Kfhikj;Jtr; Nrit 01/2015Mk; ,yf;f Rw;WepUgj;jpd; tpjpKiwfspd; gpufhuk; ,e;jg; gjtpf;Fhpa rk;gs msT  91>690-10 x 2480-15 x 3450 - 
168,240 MFk; vd;gJld; 2027-01-01Mk; jpfjp Kjy; 9>1690.00 &gh mbg;gil rk;gs mstpy; mkh;j;jg;gLth;)

•  khjnkhd;wpw;F 180>000.00 &gh tiu ciof;fyhk; vd;gJld; mJ khjhe;jk; khWgLk;.

 1 (m) fy;tp kw;Wk; njhopy;rhh; jifikfs;: 1 (m) fy;tp kw;Wk; njhopy;rhh; jifikfs;:

 ntspthhp tpz;zg;gjhhpfis Ml;Nrh;j;jy; (gpd;tUk; 1 my;yJ 2) ntspthhp tpz;zg;gjhhpfis Ml;Nrh;j;jy; (gpd;tUk; 1 my;yJ 2)

  (1)  fzf;fpay; / tpahghu eph;thfk; / th;j;jfk; / Kfhikj;Jtk; my;yJ mjw;Fr; rkkhd Jiwapy; gy;fiyf;fof khdpaq;fs; 

Mizf;FOtpdhy; mq;fPfhpf;fg;gLk;  gl;lnkhd;iwg; ngw;wpUj;jy;.

   mj;Jld;mj;Jld;

    me;jg; gl;lj;ijg; ngw;Wf;nfhz;ljd; gpd; murhq;fk;> mur $l;Lj;jhgdk;> rig> epajpfs; rl;l epWtdnkhd;wpy; my;yJ mq;fPfhpf;fg;gl;l 

jdpahh;Jiw epWtdnkhd;wpy; ,iaGila Jiw njhlh;gpy; Kfhikj;Jt kl;lj;jpyhd gjtpnahd;wpy; Ie;J (05) tUl Nrit 

mDgtj;ijg; ngw;wpUj;jy;.

  (2)  fzf;fpay; / Kfhikj;Jtf; fzf;fpay; my;yJ mjw;Fr; rkkhd tplaj; Jiwf;Fg; nghUj;jkhf mq;fPfhpf;fg;gl;l gl;la epWtdnkhd;wpd; 

KOikahd mq;fj;Jtj;ijg; ngw;wpUj;jy; kw;Wk; jifikiag; ngw;Wf;nfhz;ljd; gpd; gjtpAld; njhlh;Gila tplaj;Jiwapy; 

Kfhikj;Jt kl;lg; gjtpnahd;wpy; Fiwe;jgl;rk; Ie;J (05) tUl Nrit mDgtj;ijg; ngw;wpUj;jy;.

    (c-k;:  ,yq;if gl;laf; fzf;fhsh; epWtdk; (ICASL) / gphpj;jhdpa gl;la fzf;fhsh;fspd; epWtdk; (ACCA); / ,yq;if Kfhikj;Jt 

fzf;fhsh; epWtdk; (CIMA))
 cs;thhp tpz;zg;gjhhpfis Ml;Nrh;j;jy; (gpd;tUk; 1 my;yJ)cs;thhp tpz;zg;gjhhpfis Ml;Nrh;j;jy; (gpd;tUk; 1 my;yJ)

 (1) Nkw;$wg;gl;l 1(m) ,y; Fwpg;gplg;gl;Ls;s tpz;zg;gjhhpfSf;fhd jifikfisg; g+h;j;jp nra;Js;s gzpahl; njhFjpapdh;.

 (2)  fdp\;l Kfhikj;Jt (JM) Nrit tFjpapy; ,e;jg; gjtpf;Fhpa tplaj;Jiwg; gjtpnahd;wpy; Mff; Fiwe;jJ Ie;J (05) tUl fhy 

jpUg;jpfukhd Nritf; fhyj;ijg; g+h;j;jp nra;jpUj;jy;

02.02. gpujhd ghJfhg;G mjpfhhp gjtpf;F Ml;Nrh;j;jy;gpujhd ghJfhg;G mjpfhhp gjtpf;F Ml;Nrh;j;jy;

 gjtpapd; ngah;gjtpapd; ngah; : gpujhd ghJfhg;G mjpfhhp - juk; II
 ntw;wpq;fspd; vz;zpf;ifntw;wpq;fspd; vz;zpf;if : 01

 rk;gs tFjprk;gs tFjp : JM 1-1 
 2026Mk; tUlj;jpy; nrYj;jg;gLk; mbg;gilr; rk;gsk;: &gh 65>633.002026Mk; tUlj;jpy; nrYj;jg;gLk; mbg;gilr; rk;gsk;: &gh 65>633.00

  (Kfhikj;Jtr; Nrit 01/2025Mk; ,yf;f Rw;WepUgj;jpd; tpjpKiwfspd; gpufhuk; ,e;jg; gjtpf;Fhpa rk;gs msT  72>650-10 x 1360 -18 x  2040 - 
122,970.00 MFk; vd;gJld; 2027-01-01Mk; jpfjp Kjy; 72>650.00 &gh mbg;gilr; rk;gs mstpy; mkh;j;jg;gLth;)

•  khjnkhd;wpw;F 150>000.00 &gh tiu ciof;fyhk; vd;gJld; mJ khjhe;jk; khWgLk;.

 02 (m)  fy;tp kw;Wk; njhopy;rhh; jifikfs;: 02 (m)  fy;tp kw;Wk; njhopy;rhh; jifikfs;:

  ntspthhp tpz;zg;gjhhpfis Ml;Nrh;j;jy; (gpd;tUk; 1 my;yJ 2 my;yJ 3)

  (1)  gy;fiyf;fof khdpaq;fs; Mizf;FOtpdhy; mq;fPfhpf;fg;gl;l gl;lnkhd;iwg; ngw;wpUj;jy; mj;Jld; mur ghJfhg;Gg; gphptpd; gjtpepiy 

kl;lg; gjtpnahd;wpy; 03 tUl fhy Nritf;Fg; gpd;duhd mDgtk;.

   my;yJmy;yJ

  (2) Kg;gil Nritapy; ,Ue;J Kiwahf Xa;Tngw;w Nk[h; gjtp my;yJ mjw;F Nkyhd gjtpnahd;iw tfpj;j mjpfhhpahftpUj;jy;

   my;yJmy;yJ

  (3) nghyp]; Nritapy; ,Ue;J Kiwahf Xa;Tngw;w nghyp]; mj;jpal;rfh;; gjtp my;yJ mjw;F Nkyhd gjtpnahd;iw tfpj;j 

mjpfhhpahftpUj;jy;

03.03. jfty; njhopy;El;g cjtpahsh; gjtpf;F Ml;Nrh;j;jy;jfty; njhopy;El;g cjtpahsh; gjtpf;F Ml;Nrh;j;jy;

 gjtpapd; ngah;gjtpapd; ngah; : jfty; njhopy;El;g cjtpahsh; - IIIMk; juk;

 ntw;wplq;fspd; vz;zpf;ifntw;wplq;fspd; vz;zpf;if : 03 (,e;j 03 gjtpfSf;F Ml;Nrh;f;fg;gLtjw;F cj;Njrpf;Fk; tplq;fs; gpd;tUkhwhFk;)

•  nkd;nghUs; mgptpUj;jp njhlh;ghd gjtp - 01

•  tiyaikg;G kw;Wk; Kiwik eph;thfk; njhlh;ghd gjtp - 01

•  jfty; ghJfhg;G njhlh;ghd gjtp - 01

 

 rk;gs tFjprk;gs tFjp : MA 3

 2026Mk; tUlj;jpy; nrYj;jg;gLk; mbg;gilr; rk;gsk;: &gh 49>831.026Mk; tUlj;jpy; nrYj;jg;gLk; mbg;gilr; rk;gsk;: &gh 49>831.00

  (Kfhikj;Jtr; Nrit 01/2025Mk; ,yf;f Rw;WepUgj;jpd; tpjpKiwfspd; gpufhuk; ,e;jg; gjtpf;Fhpa rk;gs msT  53,940-10 X 800 - 11 X 1190 
- 10 X 1320 - 5 X 1350- 94,980.00 &ghthFk; vd;gJld; 2027-01-01Mk; jpfjp Kjy; 53>940.00 &gh mbg;gilr; rk;gs mstpy; mkh;j;jg;gLth;)

•  khjnkhd;wpw;F 130>000.00 &gh tiu ciof;fyhk; vd;gJld; mJ khjhe;jk; khWgLk;.

 fy;tpj; jifikfs;fy;tpj; jifikfs;:

 

  gy;fiyf;fofq;fs; khdpaq;fs; Mizf;FOtpdhy; mq;fPfhpf;fg;gl;l jfty; njhopy;El;gg; gl;lnkhd;iwg; ngw;wpUj;jy; mj;Jld; ,iaGi-

la Jiwapy; xU (01) tUl fhy Nrit mDgtk;.

      

jfty; njhopy;El;g cjtpahsh; 03 gjtpfSf;fhf tpz;zg;gpf;Fk; tpz;zg;gjhuh;fsplk; gpd;tUk; Mw;wy; / jpwikfs; g+h;j;jp nra;af;$ba 

,aYik vjph;ghh;f;fg;gLfpd;wJ.

3(m)  jfty; njhopy;El;g cjtpahsh; - nkd;nghUs; mgptpUj;jp 3(m)  jfty; njhopy;El;g cjtpahsh; - nkd;nghUs; mgptpUj;jp (IT Assistant – Software Development)(IT Assistant – Software Development)

   ,e;jg; gjtpf;fhf epWtdj;jpDs; Software Development eltbf;iffis KOikahf Nkw;nfhs;sf;$ba Full-Stack Developer Mf Ntiy 

nra;tjw;F Mw;wy; cs;s rpwe;j   Software Developer xUth; Njit. Programming Languages njhlh;ghd tYthd mwpT Agile #oypy; 

Ntiy nra;Ak; Mw;wy; mtrpakhFk; vd;gJld; Java, PHP, Python, Java Script my;yJ C# Mk; njhopy;El;gj;jpy; Fiwe;jgl;rk; ,uz;L tUlk; 

vjph;ghh;f;fg;gLfpd;wJ. ,jw;Fg; Gwk;ghf etPd Frameworks, Databases kw;Wk; CI/CD Pipelines njhlh;ghd rpwe;j Ghpe;Jzh;T kw;Wk; nrad;Kiw 

mwpT ,Ug;gJ mj;jpahtrpakhFk; vd;gJld; AI/ML mbg;gil fUg;nghUs;> API-kl;lj;jpy; AI Nrit ghtid (cjhuzkhf AI-based 
automation, data processing my;yJ intelligent features), kw;Wk; Software Solutions ,w;Fs; AI Mw;wiy xd;wpizg;gjw;fhf cs;s mbg;gil 

Ghpe;Jzh;T Nkyjpf mD$ykhf ftdj;jpw; nfhs;sg;gLk;

3(M) jfty; njhopy;El;g cjtpahsh; - tiyaikg;G kw;Wk; Kiwik eph;thfk; 3(M) jfty; njhopy;El;g cjtpahsh; - tiyaikg;G kw;Wk; Kiwik eph;thfk; (IT Assistant – Network & System Administration(IT Assistant – Network & System Administration)

.  ,e;jg; gjtpf;F Network kw;Wk; System epWTjy;> nrayhf;fk;> guhkhpg;G kw;Wk; Kfhikj;Jt nra;af;$ba> jpwikahd System & Network 
Engineer xUth; Njit. Windows kw;Wk; Linux Servers, Network Devices (Switches, Routers, Firewalls, Wireless Systems) kw;Wk; Virtualized 
Environment Kfhikj;Jtk; nra;tjw;fhd Mw;wy; ,Ug;gNjhL System Performance, Security Logs, Backups kw;Wk; Network Traffic vd;gtw;iw 

fz;fhzpf;Fk; Mw;wy; fl;lhakhFk;. Windows Server kw;Wk; Linux Administration, TCP/IP, DNS, DHCP, VLAN, VPN, Active Directory, Virtualization 
Platforms (VMware/Hyper-V) kw;Wk; Network Security njhlh;ghd mwpT vjph;ghh;f;fg;gLfpd;wJ vd;gJld; Firewall Management, Automation 
vd;gjw;fhd Scripting (Power Shell/Bash/Python), CI/CD kw;Wk; Enterprise-level Antivirus Solutions njhlh;ghd nrad;Kiw mwpT ,Uj;jy; 

fl;lhakhFk;.

3(,) jfty; njhopy;El;g cjtpahsh; - jfty; ghJfhg;G 3(,) jfty; njhopy;El;g cjtpahsh; - jfty; ghJfhg;G (IT Assistant – Information Security)(IT Assistant – Information Security)

.  ,e;jg; gjtpf;F  Information Security tplaq;fSf;F cjtf;$ba> Muk;gk; Kjy; kj;jpk kl;lk; tiu ghJfhg;G nraw;ghLfis ifahs;tjw;F 

Mw;wy; cs;s xUth; Njit.  epWtdj;jpDs;  Information Security Policies, Procedures kw;Wk; Standards nraw;gLj;Jjy; kw;wk; fz;fhzpj;jy;>   

Risk Assessment, Vulnerability Assessment kw;Wk;  Penetration Testing eltbf;iffSf;F cjTjy;> SIEM Kiwikiaf; fz;fhzpj;jy; kw;Wk; 

Security Log gFg;gha;T nra;jy;> Incident Response, Forensic gFg;gha;T kw;Wk; ghJfhg;G kPwy;fis tprhuizf;F gq;fspg;G toq;Fjy; ,e;jg; 

ghj;jpuj;jpd; gpujhd mq;fkhFk;. mNjNghy;   ISO 27001, PDPA kw;Wk; Vida xOq;FKiw juepiyfSf;F mikthf NgZjy;>  Security 
Awareness gapw;rp epfo;r;rpj; jpl;lq;fs; kw;Wk; Phishing Simulation Campaigns nraw;gLj;Jjy;> and Access Management (IAM) nraw;ghLfs; kw;Wk; 
User Privilege Reviews vd;gtw;Wf;F cjTjy; vd;gd ,e;jg; gjtpapd; nghWg;ghf ftdj;jpw; nfhs;sg;gLk;.

  ,e;jg; gjtpf;fhf Cyber Security Nfhl;ghL kw;Wk; Frameworks njhlh;ghd tYthd mbg;gil mwpT EDR/XDR, Email Security Gateway, WAF 
Nghd;w ghJfhg;G njhopy;El;gk; njhlh;ghd Ghpe;Jzh;T> Firewalls, IDS/IPS, VPN Nghd;w tiyaikg;G ghJfhg;G fUtpfs; njhlh;ghd mwpT>  

Nessus, Burp Suite Nghd;w Risk Management kw;Wk; Security Scanning Tools cldhd ghpl;rak;> SOAR Platforms, Encryption, PKI kw;Wk; Certificate 
Management njhlh;ghd mbg;gil Ghpe;Jzh;Tld; Incident Response kw;Wk; Digital Forensics mbg;gil tplaq;fs; njhlh;ghd mwpT 

vjph;ghh;f;fg;gLfpd;wJ.

  rfy gjtpfSf;Fkhd nghJthd Njitg;ghL: UGC mq;fPfhuk; ngw;w jfty; njhopy;El;g gl;lk;> tYthd gFg;gha;T kw;Wk; rpf;fy;fisj; 

jPh;f;Fk; jpwd;> rpwe;j njhlh;ghly; kw;Wk; FO Ntiy Mw;wy;> Gjpa njhopy;El;gj;ijf; fw;Wf;nfhs;sy; kw;Wk; khwptUk; #oYf;F Vw;g 

khw;wpf;nfhs;tjw;fhd tpUg;gk;.  https://www.dlb.lk/careers/view  ePbg;G Clhf tpz;zg;gpf;Fk; gjtpiaj; njhpT nra;J mjD}lhf g+h;j;jp 

nra;ag;gl;l gbtj;ij upload nra;a Ntz;Lk; vd;gJld; tpz;zg;gg; gbtj;ij Neubahf epWtdj;jpw;F mDg;g Ntz;Lk;. 

04. nghJ epge;jidfs;:nghJ epge;jidfs;:

 I. taJ :  22 tajpw;Ff; FiwahkYk; 45 tajpw;F Nkw;glhkYk; ,Uf;f Ntz;Lk;. cs;thhp tpz;zg;gjhhpfSf;F cr;;r 

tanjy;iy Vw;Gilajy;y.

 II. epakdj;jpd; jd;ik : Copah; Nrkyhg epjpak; kw;Wk; Copah; ek;gpf;if nghWg;G epjpaj;jpw;fhd chpikj;Jtj;Jld;

 III. epjp mD$yq;fs;: : a. Kfhikj;Jt Nrit Rw;WepUgk; 01/2025 tpjpKiwfspd; gpufhuk; gjtpf;Fhpj;jhd rk;gsk;

     b.  epjp mikr;rpdhy; mq;fPfhpf;fg;gl;l Vida nfhLg;gdTfs; (Cf;Ftpg;Gf; nfhLg;gdT> tUiff; nfhLg;gdT> 

Nghf;Ftuj;Jf; nfhLg;gdT> tho;f;ifr; nryTg; gb...)

     c.  Copah; Nrkyhg epjpaj;jpw;F njhopy; toq;Fehpdhy; rk;gsj;jpd; 15% kw;Wk; Copah; ek;gpf;if nghWg;G 

epjpaj;jpw;F njhopy; toq;Fehpdhy; rk;gsj;jpd; 3% epWtdj;jpdhy; nrYj;jg;gL;k;.

     d. gzpahl; njhFjpapdUf;F toq;fg;gLk; ntsp Nehahsh; kw;Wk; jq;fp rpfpr;ir ngWtjw;fhf kUj;Jt cjtp 

trjpfs; chpj;jhFk;. 

 IV.  Vidait:Vidait: rfy tpz;zg;gjhuh;fSk; ,yq;ifg; gpui[fshf ,Uj;jy; Ntz;Lk;. gjtpf;fhf xg;gilf;fg;gLk; flikfis nrt;tNd 

epiwNtw;WtNjhL ehl;bd; ve;jnthU gpuNjrj;jpYk; Nritahw;Wtjw;Fj; Njitahd cs kw;Wk; cly; hPjpapyhd jFjpAilatuhftpUj;jy; 

Ntz;Lk;. rpwe;j ed;dlj;ijAilatuhf ,Uj;jy; Ntz;Lk;.

 V.  Ml;Nrh;f;Fk; Kiw:Ml;Nrh;f;Fk; Kiw: epWtdj;jpd; gzpg;ghsh; rigapdhy; jPh;khdpf;fg;gLk; tifapy; murhq;f th;j;jkhdpg; gj;jphpif my;yJ gpurpj;j 

tpsk;gunkhd;iwg; gpuRhpg;gjd; %yk; tpz;zg;gq;fs; Nfhug;gl;ljd; gpd; me;je;jg; gjtpf;F chpj;jhd tifapy; vOj;J %yg; Nghl;bg; 

ghPl;ir  kw;Wk; / my;yJ epakd mjpfhhpapdhy; epakpf;fg;gLk; FOtpdhy; elhj;jg;gLk; fl;likf;fg;gl;l Neh;Kfg; ghPl;irapd; ngWNgWfspd; 

(tha;%yk; / vOj;J %yk; my;yJ nrad;Kiwia rkh;g;gpf;Fk; ghPl;ir) mbg;gilapy; Ml;Nrh;f;fg;gLk;. (Neh;Kfg; ghPl;irf;F jFjp ngWk; 

tpz;zg;gjhuh;fSf;F Gs;spfs; toq;fg;gLk; tpjpKiwfs; Neh;Kfg; ghPl;irf;F Kd; mDg;gg;gLk;)

   flikapd; jd;ikf;F Vw;g Mq;fpy nkhop NgRjy;> vOJjy; kw;Wk; Ghpe;Jnfhs;Sk; Mw;wy; NjitahFk; vd;gJld; mJgw;wp Neh;Kfg; 

ghPl;irapy; ghprPyidf;F cl;gLj;jg;gLk;. 

 V. tpz;zg;gq;fs; Vw;Wf;nfhs;sg;gLk; ,Wjp ehs;: 2026-02-20.

   midj;Jf; fy;tpr; rhd;wpjo;fs;> njhopy;rhh; jifikfisf; fhl;Lk; rhd;wpjo;fs; kw;Wk; Nrit mDgtk; njhlh;ghd rhd;wpjo;fspy; 

rhd;WgLj;jpa gpujpfs; rfpjk;  mgptpUj;jp nyhj;jh; rigapd; cj;jpNahfg+h;t ,izajsj;jpy; (h  ps://www.dlb.lk/careers/view) cs;s 

khjphpapd; gpufhuk; tpz;zg;gjhuhpdhy; jahhpj;Jf;nfhs;sg;gl;l tpz;zg;gg; gbtj;ij 2026-02-20Mk; jpfjp my;yJ mjw;F Kd; fpilf;Fk; 

tifapy; gpd;tUk; Kfthpf;F gjpTj; jghypy; mDg;Gjy; Ntz;Lk; vd;gJld; tpz;zg;gpf;Fk; gjtpapd; ngaiuf; fbj ciwapd; ,lJgf;f 

Nky; %iyapy; Fwpg;gpLjy; Ntz;Lk;. my;yhtpby; tpz;zg;gg; gbtj;ij mgptpUj;jp nyhj;jh; rigapd; kdpj tsq;fs; kw;Wk; eph;thfg; 

gphptpy; itf;fg;gl;Ls;s ngl;bapy; Nehpy; nfhz;Lte;J cs;sply; Ntz;Lk;. 

   mikr;Rfs; / jpizf;fsq;fs; / Vida mur epWtdq;fspy; Nritapy; cs;s tpz;zg;gjhhpfs; epWtdj;jpd; jiythpd; Clhf 

tpz;zg;gq;fisr; rkh;g;gpj;jy; Ntz;Lk;;.

jiyth;jiyth;/ gpujhd epiwNtw;W mjpfhhp> gpujhd epiwNtw;W mjpfhhp>

mgptpUj;jp nyhj;jh; rig>mgptpUj;jp nyhj;jh; rig>

,y. 356>  fyhepjp nfhy;tpd; Mh; b rpy;th khtj;ij> ,y. 356>  fyhepjp nfhy;tpd; Mh; b rpy;th khtj;ij> 

a+dpad; gpNs];> nfhOk;G 02.a+dpad; gpNs];> nfhOk;G 02.

mgptpUj;jp nyhj;jh; rig
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APPLICATION FORM 

Development Lotteries Board 

                                 
APPLICATION FOR THE POST OF IT ASSISTANT – SOFTWARE DEVELOPMENT 

 

 

1.1 Name with 

Initials 

 

Mr./Mrs./Miss 

Name in Full  

 

 

 

1.2 Postal Address  

 

 

WhatsApp Number:  

Contact Number:  

Email Address:  

 

1.3 NIC Number   

 

1.4 Date of Birth D D M M Y Y Y Y 

Age as at the closing date Years  Months  Days  

 

1.5 Civil Status Married   Unmarried   

 

1.6 Are you a citizen of Sri 

Lanka? 
     ☐ Yes                     ☐ No 
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2. Educational Qualifications 

G.C.E. Ordinary Level (O/L) Examination Results :   

A :              B :               C:  S:               W:           

 

Year: ............................................................. 

              Subject            Grade 

Mathematics ........ 

English ........ 

 

G.C.E. Advanced Level (A/L) Results 

Stream: 

☐ Mathematics 

☐ Technology 

☐ Biological Science 

☐ Commerce 

☐ Arts 

 

Year: ........................ 

 

Subject Grade 

1.  

2.  

3.  

4. General English  

This vacancy is exclusively open to graduates. Applicants must have completed a 

recognized Bachelor’s Degree. 

Are you a graduate? ☐ Yes ☐ No 

Field of Study: .................................................. 

(E.g., Bachelor of Computer Science) 

University / Institute: ......................................... 

Year of Completion: ............................................. 
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3. Professional / Technical Qualifications 

(List relevant IT-related certifications, diplomas, or training programmes) 

 

1....................................................................................................................................................... 

2...................................................................................................................................................... 

3..........................................................................................................................................................

4..........................................................................................................................................................

5..........................................................................................................................................................

6..........................................................................................................................................................

7..........................................................................................................................................................

8..........................................................................................................................................................

9..........................................................................................................................................................

10........................................................................................................................................................ 

11........................................................................................................................................................ 

12........................................................................................................................................................ 
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4. Work Experience 

Do you have prior experience in IT related projects? ☐ Yes ☐ No 

Year Organization Position 

Held/Title 

Period of 

Employment 

Key Projects / Responsibilities 

     

       1………………………………………..... 

2…………………………………………. 

3…………………………………………. 

4…………………………………………. 

 

     

       1………………………………………….. 

2…………………………………………. 

3…………………………………………. 

4…………………………………………. 

 

     

       1………………………………………….. 

2…………………………………………. 

3…………………………………………. 

4…………………………………………. 

 

     

       1………………………………………….. 

2…………………………………………. 

3…………………………………………. 

4…………………………………………. 
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05. Names of two non-related referees, with addresses and contact numbers 

Name Address Designation Contact Number 

    

 

 

    

 

 
 

06. Have you ever been convicted of a criminal offence in a Court of Law? If so, please provide 

details: 

……………………………………………………………………………………….. 
 

07. Photocopies of the following documents (not originals) should be attached: 

a) Birth Certificate 

b) Certificates of Educational Qualifications (O/L and A/L) 

c) Degree Certificate and Academic Transcript 

d) Certificates of Professional Qualifications 

e) Letters of Employment/Work Experience 

f) Copies of any other achievement certificates 

I hereby certify that the particulars furnished by me in this application are true and accurate. I 

am also aware that if any information provided herein is found to be false or incorrect, I am 

liable to be disqualified before selection, or to be dismissed without compensation if such an 

error is discovered after appointment. 

 

Date:…………………….                                     …………………………………… 

                                                                                 Signature of Applicant 
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Certificate of the Head of Department / Institution  

(Only for applicants serving in the Public Service / Government Corporations / Statutory Boards) 

 

Chairman/CEO, 

I recommend and forward the application of Mr/Mrs/Miss ……………………………. 

……………………………………….. Holding the post of ……………………………………… 

in this institution. I certify that his/her work and conduct are satisfactory and that he/she 

has not been subject to any disciplinary action. He / She can be released / cannot be released 

from service if selected for this post. 

 

 

……………………………..                                                 ……………………………… 

Date  Signature of Head of Department / 

Institution (Official stamp) 

 

 


