DEVELOPMENT LOTTERIES BOARD =31
Ministry of Finance, Planning and Economic Development DL i

(Established under Act No. 20 of 1997) DEVELOPMENT LOTTERIES

Applications are invited from citizen of Sri Lanka for the following posts
that exist at the Development Lotteries Board.

1. Recruitment for the Post of General Manauer Educational and Professional Qualifications (3.1 or 3.2 below)

- 9 3.1 Should have obtained a degree relevant to the field of
Name of Post . General Manager Marketir}g / dBusiness / Comrperce / . Management /
No. of Vacancies o1 Economics and one (01) year service experience or

Salary Code HM 2-1 3.2 Higher National Diploma in Accountancy /Higher National

e  Salary Scale specified for this post as per the provisions in Diploma in Commerce of Sri Lanka Advanced Technology

Management Services Circular 01/2025 is Rs. 161,140 - 12 x Institute ~ with one (01) year service experience in the

4850 - 219,340 and will be installed at the Basic Salary Step relevant field
of Rs. 161,140/ from the date of recruitment to service. 3.3 Age: Should be not less than 22 years and not more than 45

years. Maximum age limit will not be applicable to internal
applicants and government officers.

3.4 There is a possibility of earning about Rs. 121,000/- per
month and it will vary monthly.

Educational and Professional Qualifications
Recruitment of External Applicants (1.1 or 1.2 below)
1.1 Bachelor’s degree in Business Administration / Management
/ Commerce / Accountancy or related to the field recognized

by the University Grants Commission 3.5 Additional Qualifications required:

And Performing field sales promotion activities, possessing a
Should have obtained a Postgraduate Degree in Business valid Driving License  with ability to ride motor cycles,
Administration / Management / Commerce / Accountancy ability to serve in any part of the island, ability to speak,
or relevant to the field or should have obtained the Associate write and understand Tamil.
Membership of a reputed professional institute regarding . . .
management. 4. Recruitment for the Post of Information Technology Assistant

. . And . ) Name of Post : Information Technology

Service experience of at least 20 years in managerial level Assistant - Grade III

posts in Government Corporation, Statutory Board or

reputed private sector institution after obtaining the degree No. of Vacancies : 01, (lll)ll'efference. to I;ersm}s
qualification. (Out of the above at least 05 years should be wit ln ormation Security
in Senior Management Level) Knowledge)
Or Salary Code : MA3
1.2 Should have obtained a Bachelor’s degree in Business Basic Salary for year 2026 - Rs. 49,831/-
Administration / Management / Commerce / Accountancy e (Salary Scale specified for this post as per the provisions in
or related to the field recognized by the University Grants Management Services Circular 01/2025 is Rs. 53,940 - 10
Commission x 800 - 11 x 1190 - 10 x 1320 - 5 x 1350 - 94,980 and will
And be installed at the Basic Salary Step of Rs. 53,940/- from
Should have obtained a Doctorate in Business Administration 01.01.2027).

/ Management / Commerce / Accountancy or related to the : Educational Qualifications:

field 4.1 Should have obtained an Information Technology degree
And recognized by the University Grants Commission with one
Should have obtained the experience as an officer having (01) year’s service experience

an excellent service record of at least 05 years in Senior
Management level in a Government Corporation, Statutory
Board or reputed private sector institution after obtaining
the Doctorate
1.3 Internal Applicants

Should have completed a satisfactory service period of at
least 05 years in the relevant subject field in the post of
Deputy General Manager at the Development Lotteries Board
with specified proficiency in providing leadership to teams

Special Qualification : Firm basic knowledge in Cyber Security
Principles and Framework, EDR/XDR, Email Security Gateway,
Awareness of Security technology such as WAF, knowledge of
Firewalls, IDS/IPS, VPN Network Security Tools, Familiarity with
Risk Management and Security Scanning Tools such as Nessus,
Burp Suite, Basic awareness in Encryption, PKI and Certificate
Management and the Knowledge in basics of Incident Response and
Digital Forensics are anticipated.

engaged in multiple duties and in efficient management of 4.2 Age: Should be not less than 22 years and not more than 45
human and other resources. years. Maximum age limit will not be applicable to internal
1.4 Age: Should be not less than 35 years and not more than 55 applicants and government officers.

years. Maximum age limit will not be applicable to internal
applicants and government officers.
1.5 Financial benefits

I. Basic Salary relevant to a post in HM 2-1 in Management (GRS IR S MR 07018
Services Circular 01/2025

4.3 There is a possibility of earning about Rs. 130,000/- per
month and it will vary monthly.

II. Other allowances approved by the Ministry of Finance Name of Post : Field Promoter
III. Institution will contribute 15% to the Employees No. of Vacancies ¢ 01
Provident Fund and 3% to the Employees Trust Fund Salary Code : PL-1
IV. Provision of an official vehicle with a driver and fuel as Basic Salary for year 2026 - Rs. 38,488/-
per Public Business Circular 01/2025 and the provisions e (Salary Scale specified for this post as per the provisions in
therein Management Services Circular 01/2025 is Rs. 40,500 - 10
1.6 Note: Recruitment of Secondment Basis:- X 450 - 10 x 490 - 7 x 540 - 15 x 590 - 62,530 and will
Officers employed in government service who have fulfilled be installed at the Basic Salary Step of Rs. 40,500/- from
the above qualifications may come after getting released 01.01.2027).

for a period of two (02) years on secondment basis and i Educational Qualifications:
such applicants should direct their applications through
the respective heads of departments / institutions with a

certification that the officer concerned can be released if . . . . .
credit passes along with one (01) year service experience in
selected. . .
sales promotion field

2. Recruitment for the Post of Territory Manager 5.2 Age: Should be not less than 22 years and not more than 45
years. Maximum age limit will not be applicable to internal

5.1 Recruitment of External Applicants
Should have passed in six (06) subjects with at least two (02)

Name of Post : Territory Manager Grade II applicants and government officers.

No. of Vacancies : 02 5.3 There is a possibility of earning about Rs. 90,000/- per
Sala'ry Code . : IMI1-1 month and it will vary monthly.

Basic Salary paid for year 2026 - Rs. 65,633 5.4 Additional Qualifications required:

e (Salary Scale specified for this post as per the provisions in
Management Services Circular 01/2025 is Rs. 72,650 - 10 x
1360 - 18 x 2040 - 122,970 and will be installed at the Basic
Salary Step of Rs. 72,650/- from 01.01.2027).
Educational and Professional Qualifications
Recruitment of External Applicants (2.1 or 2.2 below)
(2.1) Should have obtained a degree in Marketing Management
/ Management / Business Administration / Commerce /
Science Subjects / Economics or in an equivalent subject

Performing field sales promotion activities, possessing a
valid Driving License  with ability to ride motor cycles,
ability to serve in any part of the island, ability to speak,
write and understand Tamil.
6. General Conditions

6.1 Nature of Appointment: Entitlement to Employees Provident
Fund (EPF) and Employees Trust Fund (ETF).

6.2 Financial Benefits:

field recognized by the University Grants Commission a. Salary relevant to th'? post as per Provisions of
and should have obtained at least three (03) years service Management Services Circular No. 01/2025
experience in the relevant field in Government, Government b. Other allowances approved by the Ministry of
Corporation, Board, Statutory institution or reputed private Finance (Incentives, Attendance Allowance, Transport
sector institution after obtaining the qualification. Allowance, Cost of Living Allowance etc.)

(2.2) Should have obtained the Full membership of reputed c. Contribution of 15% to the Employees Provident Fund
professional institute compatible to Marketing Management and 3% to the Employees Trust Fund
/ Management / Business Administration / Commerce / d. Medical aid facilities when receiving outdoor and indoor
Science Subjects / Economics or in an equivalent subject treatment for the staff
field and should have obtained at least three (03) years 6.3 Others: Every applicant should be a citizen of Sri Lanka.

service experience in the relevant field in Government,
Government Corporation, Board, Statutory institution
or reputed private sector institution after obtaining the
qualification.

Internal Applicants (2.3 or 2.4 below)

2.3 Should have fulfilled the qualifications for the External
Applicants

2.4 Should have completed a service period of at least 05 years
in a post in the subject field relevant to this post in Grade II
of “Management Assistant - Non Technical (MA1) Service
Category of the Development Lotteries Board.

2.5 Age: Should be not less than 22 years and not more than 45
years. Maximum age limit will not be applicable to internal
applicants and government officers.

2.6 There is a possibility of earning about Rs. 150,000/- per
month and it will vary monthly.

2.7 Required Additional Qualifications:

Ability to speak, write and read Tamil language and the
ability to work in North and East areas will be considered
as a special qualification. Should have the ability to drive

Should be physically and mentally fit to discharge the duties
entrusted to the post and to serve in any part of the island.
Should bear an excellent moral character.

6.4 Mode of Recruitment:
Recruitment will be made on selection based on the results
of a competitive written examination (vocal / written or
practical test) and / or at the structured interview conducted
by a board appointed by the Competent Authority after calling
for applications by a Gazette notice or pubic advertisement
as decided by the Board of Directors of the Institution.
(Method of giving marks for the qualified applicants at the
interview will be notified before the interview.)
Speaking, writing and understanding skills in English
language is required as per the nature of the duties and that
will be tested at the interview.

7. Closing date for applications: 09.10.2026

Self prepared applications as per the specimen given in the official

website of the Development Lotteries Board (https://www.dlb.

1k/careers/view) along with certified copies of all educational

or ride cars and motor cycles while possessing a Driving certificates, professional qualification certificates and service
License experience certificates should be sent by registered post to the

: : : address given below to receive on or before 09.10.2026 and the
3. Recruitment for the Post of Sales Promotion Assistant post applied for should be mentioned on the left hand top corner
of the envelope containing the application. Or else application

Name of Post : Sales Promotion Assistant -

may be deposited in the box kept at the Human Resources and
Grade III Administration Division of the Development Lotteries Board.

No. of Vacancies 2 01 Applicants serving in Ministries / Departments / other government
Salary Code MA 3 institutions should direct their applications through the Heads of
Basic Salary for year 2026 - Rs. 49,831/- their institutions.

e  (Salary Scale specified for this post as per the provisions in . . . .
Management Services Circular 01/2025 is Rs. 53,940 - 10 Chairman / Chief Executive Officer

x 800 - 11 x 1190 - 10 x 1320 - 5 x 1350 - 94,980 and will DeveIOPme_ﬂt Lotteri?s Board
be installed at the Basic Salary Step of Rs. 53,940/- from No. 356, Dr. Colvin R. de Silva Mawatha,

01.01.2027). Union Place, Colombo 02.
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2 _6iions olGHISRILILIGTY&6iT
olelpeHF Geordsy gFemuule WSl CQuUTg (waTewwmeny LUSel @eaimled
GmOHEHH 05 SpewiBHeT OHTLIYmLW Henpuled Hmudsromer Gaeneu
&M  @etenn UIsHH CFuHHEHS0 SsiLen ueOBHTEE —usmilserien
FBULBETON  (H(DEHHEHHETH HENEVMIDSHHIUHMS 6UPEIGD LoHMILD  Loefls
LOMILD MW 6ueEIGMeT  QFLOHDMIL 6T Blifeudldhselsd LFsHGWs
[EYEES

14 ugl : 35 awsHsE GodDWTS ODIW 55 uwgisbE GopuLrsaugms
BHH5H0 Geuswi(ho. o 66N  eNeWIEMIILSTITHENT OHOID  DTF
APBTHBEHEG 2 FF uOBHOML QUTHHSTHI.

1.5 Pif) patenossit

i. (wasTmwHHen GFmeu S&DOBGUL 01/2025 @0 HM 2.1 usels@
QBTLILYNLUW SQUILIHLE  FLOLIGTLD
B simwFdemed SmEsfesiul L wnpm QsTHLLTe S
oy Ggweoru BHAwWSHDEG 15% wHmid emPlwy  HLEGMS
Qurmiiy PHwWSHHEG 3% BneueisHenmed eupmsLIUGHLD.
oIrF Byours &HOBGUL 01/2015 LHDID MBS 2 U gHUTHSEDHSES

oW QLBBT @eauf oD aHeUTHEPLST 2 SHCWTSLLTou
AUTSHEID @M EULDIBISHED

iil.

iv.

1.6 Py @yewimbd BHewe gl ulsd oprGajuiy:

GaieiTen  HmaMWEMT LTHH QFuigeTen sHBUTEH s Caemeuuled
FHULBeTen  DiFsTieEndEH @IiLTd B SigluemLulsd 02 ouemh
BTVHING ors Crmeauulsd QmbHH lHHmev GQUOMI GenemTul (PIgujd
SILUBHTH, GNHD NEWIENILLBIGHT Db eleweRILSTIT  LelwmmHmLd
Hewewissend/  Bmieuend  Hemeveu]  cpeuld  FFUNSH0  Geuemi(BLd.
alewiewiugTry Gsyey Geuwiu’Lmed elGelss (weww eear GO G
GNss Hmanssenid/ Bmeuas SEmeVafaTed aUPBIGLILGL  FTEMSD
Qe afewieniILsHDEG Bemanids iIILH60 Ceouemi(hLd.

|2. QUG (PSTELWTAT] UBHaTHEhHHTH Oh Gajliy

ugeluier Guuiy : Gprp@w erevwwrery Sy I
Gaupi. ugel cevieRidéemns : 02
Fbuen  GPuIG : IM11

(parmwsgng Came apmB®ULD 01/2025 B gHUTHSEDHSEG SienLowl
@bsl upalsE BiyeuulssiulL FbusT leTe] apum 72,650 — 10 x 1360
— 18 x 2040-122,970 6I@ILUBHT(H, 2027.01.01 o> Hadé@ pum  72,650/-
SIQLILENLE FDUMI LIghE meusbaslL(bLD.)

s6dal wppd ApmPsd BB
Qeuell ellewiemiiLsTRSmen GairpHEHIECETsiTened (Bupsiten 2.1 Dideog 2.2)

2.1

(22)

FHMSULUBSHHN — (PBTEMDSHSHIGUD/(PSHTMSHIID/fHHS — Bleureid/
ujSSHD/ alEhEhTar HIMMB6T/UTHHS EhEHTaID VNG SIBDE
@ewemwrimerr  eflLwill  ugrlysefed  LeOSMeVEHSIES  LDT6ETUIEIS6N
SpmemibGWalanmed SmEsHésiul L UlLD  @almn  QuUDI®HSHe
DGFHILET  HGHH OCuppm e rF, PF Sl BHSHTUN, Feml,
FLLFHWTEOT  Feml  Sievevd  SiBIESHSEIUL ST SHlenmulest
Boeueid @aimisbE OsTLIymLW  gemm  OsTLs  @Gophass 03
opemi(HBeT BFemen Di@ILUGHmBL QUDM[HHSH60.

FHMBULUBSHHD (PHTOLSHGIAID/ (PSTMWHHAID/ MIHSHS BIeuTsLd/
ujHSHHD/ elEhepTen FHMME6T/ uTHHH alEhHEHTAID SIVVGH IBDE
@memwimer  alLwl  uglysE  QUTGhHEW — SimSsflesiu L
QaTfledwpenn Bneuaid @M (PP IRBSHUSHILST  HSHen
Qupm Veien] SipF, ogE Sl (BSsTuet, Femu, FLLFHLTET Fenu
SI0VGH  SEISHfBHIULL LT FGlenpuler Blmeuerd @erled
GNss  glmnm  QBTLIO  Gopnhss 03 opamipmer  BFemeu
SDUUSDSL QUDDBHSS60.

o irena alaiemiusriisamer Gaiigad0sTeioned (Bapeien 2.3 SOVG 2.4)

2.3

2.4

2.5

2.6

2.7

Gupu  Qeuell  elewientiingTisEndsTest
QFwiBhHdHH60
SNl s  CeordsiT

SOBMIDEHMENTL  LTHS
gemuulest  “paTemwdHgied 2 gellwment
QOamPeomub Seveons’ (MAL) Gzemeu su@gdHuler 11 oub FrsHded
AU ugelyLer  FoupBsiulL  elLwsgmpuied  ugseNCwmermled
GOOHSULFD 05 eupL CFamaussTosmall LTHd CFuIHhsH5He0
QWG 22 AWSIHE GMDWTS WOHMID 45 awgisE CmuLTseaurTes
BHHH0 Gouemwi(BlD. 2 _6Tenad  eIIWILUSTITHT  OHOID  TF
SPETHBEpEG 2 FF uubH0meL QUTHHSTHI.
wTsSHIMESG eapur 150,000/ ooy OpTemsemw  FL(BOUSDE (PQUTS
AmUUCHT(H, SFH WISTHSD WLIDLGLD.
Bapemeuwmest GevdEdH HENHEMLD:-

»

O Gurhuied GBuased, auTdé@Gd HeaT WOHMID ILESG SsHES
WrrpHumsaisd sLemwmOmd Hoar 61CFL FHmemwwTe SHSLILBLD.
QeeoiuguITesl  @LBBT  ADIHIUSGHTSBILET  GTLLTT  suTHenibd,
GuorlLTy ensshdsl QLB FHwer RmsHe0 Gousmwi(BLd.

|3. albuener CwLUGHHH 2 _Salumer] uselbsrs b Gy |

ugeluler Guuiy : elpuenen GuUGSHH o gelwrery zyd I
Qo uzel eevieRiGms : 01
Fbuen GG : MA3

2026 o> SLMBHES UDBIGLD DQULIHLE FLDL6MD: (huT 49,831/-

(paremwsgens Camen apmBGBULD 01/2025 @6l gHUTHSEDHSES SienLowl
@bhsl upalsg BFeuulsslulL  Fbuem e ebum 53,940 —10x800—
11x1190-10 x 1320-5x1350-94,980 erewiu@sm(p, 2027.01.01 <o HaHsbE

apuT 53,940/- SIgliuenLF FDUOT LIQsHE MeusbsiLBLD.)

seal wppd Gzmisy Femsemio (Lapsiten 3.1 Szl 3.2)

3.1. UELBHEMEVBHLE  LOTRNIEIBET DL EMEIBEGHOIITE  DEISHFlebaIn L
FHmBLILBSHH0/uTHSHHD/  euewiaw/ (WaTemwdhgieud/  QUITHETTSTY
alghepmend  Guren  HIWWSEG ~OFHTLIYHLW UL  @eTenm
QUOMHSH60 DSSHIL&T Bevmiens =2 Wi GHTMOOBHILL  Bimieuesdde
2wy GBziw sussteny RUGeToT/ 2wy GCxsAw  aISHHH
RUGaTTOTOL T GHMSS Hiewmulsd 01 e CFemeu igILIGULD.

3.2, UGl 22 aUWGISHE (GMOWTS mmId 45 euwgie@ GmuLTHeuyTs

BhHH0 Gouewi(bd. 2 eiteNs  elewIERILILSTITHET  LOOMID  TF

oPsTieEnsE 2 & aubsamen QUTBHEHSTSH.

LTSS ebum 121,000/- ey OFHTensEmW FLBUSDE (PQUILOTS

AmUUBHTH, 9iFH WIBTHSLD LOTMILIHLD.

Boamauwmen GeHBsH HMSBEMLD:-

giemmary  elpuenenr  Guwurl(h  ueisemer  GHOBTERIYHSH60,

QasveuiuguiTen @L(BBJ SeILHILSHTD @aiim SRmUugiLer GorlLmy

mFHET @U(BLD Het, BILIgeH 61HSOeum ([ LGSHulaid LemlwmdmieusnE

o g FHoer, SO OGorPuled  CuaHed,  WHIG MDD

ufibgiGseiend Fme.

3.3

3.4

|4. SHalew STYPLRI L 2 _salurer] usalbsrs b Cajyiy |

ugelulsr QuIy
QauppP ugel ecRiTiSEms

Fbuer GHUWIG

: poaled zmAsELU o gelwrery syb I

: 01 (@maued LTHISTIL SifiaLLaTSESE
weigiflern Sefssiu@.)
: MA3

2026 > SLMBHHES CUPBIGLD DiQULIHLE FUeTD: huT 49,831/-

(waTmwsgns Gmen sHmBIGUL 01/2025 B gOUTHSEDSE DHenLOW
Bbal usald@ Byauulssiul L Fbuer emey ehur 53,940 — 10 x 800 — 11
X 1190 — 10 X 1320 — 5 X 1350 — 94,980 eiiLGHI(H, 2027.01.01 ouid Hadbe
ehUT 53,940/- SIQULHLEF FDUTL LRSS meusSLILGBLD.)

B0l Hnsenio:-

4.1 UBMEVEHIPE  OTEILIBIGHT S MMIHGWeTMTE)  HESHFbsIUL L
SHHaue0 QHTeOmEI L UL @eaienn QuOBLUCHTH GMHs slemmuied
01 oemi(p Bemeu SigILIGULD

alBFL  HMBMLD:-

@bsl  uselssts  Cyber Security Gamium@®  ommid

Frameworks QsrLjilled eugveumesr oigliuent ifley, EDR/XDR, Email Security
Gateway, WAF Gurmetiy urgsriy Qamledmi umiser  Qamijumer  Lfige0,
Firewalls, IDS/IPS, VPN Gumeiim susneolifeniened ungismiy smelset QsrLjumer
ey, Nessus, Burp Suite Gumeim Risk Management wmmib Security Scanning
Tools e L& wfigunb, Encryption, PKI wmmud Certificate Management
QaTLIIe SigliuemL ey O Incident Response wmmid Digital Forensics
SlgliuenL el_wmissT OFTLINO oifley @mUug aFHjurjssiuGangl.

42 QWi 22 aWHHE GSMOWTS WOHDID 45 auwgisHE CuduLTseurms
BhHH0 Gouewi(BD. 2 eiTeNsd  elewiERILUSTITEET  LOOMID  DTF
oFeflaendd 2 F& auwbs0me QUTHBESTH.

4.3 wrssHHEG apur 130,000/- Sieney OTemsmW FLHUSHE (PQUILDTES
BoUUBHTH, iH ISTHSW WLIMLGLD.

|5. e GubUTL Lmen] usalbesTes Oh Gayiny

ugeluial Quuiy : gleop Guowbuim’ L memy
Qaupfi. ugel astieidéens : 01
Fbuer GHUIG : PL

2026 ouib QYHWBHS MPEIGD DiPULIDLF FibLemd: apuT 38,488/

(paTmwsgeus CFamear apmBGUL 01/2025 G gHUTHBEDHSE HeHLOW
@bsl uzpelsE HiyeuulssiulL  FboUuem  Seme| @pUT  40,500—-10x450—
10x490-7x540-15x590-62,530 eteiiu@sm(B, 2027.01.01 oy Had OFHTLHSLD
ehUIT.40,500/- SIQUILHLE FLDU6TL L& eneusbsLILBLD.)

s600] D Goup HMBEIOSH6IT

7.

8.

5.1 Geueflourfl elewtewiiLgTyseies ouL Gy
&.0ur.s (#r./ &) UuflemEsE o LulLeaujssiar 02  Hoenws
fsdseEpLer 06 urLmseied  HAnn)  QupGUUSILST  elDuenes
Guwurl (b HMMUld @F Lewi(h Caemeu DigniLeULD.
52 awglk: 18 awgisE GompWrs oMb 45 auwgisE GmuLTseaugTs
BhHH0 Gouewi(bd. 2 eiTeNs  elewIERILLUSTITSOT  LOOMID  DTF
SiFPsMfEEnHEG 2 FF auLGHOML CQUTHHSTIHI.
WTHSHDEG Ut 90,000/- Siene] QTm@smw FLBUSHE (IQULDTES
AmUUBHTH, SiFH WISHTHSLD LOTMLIHLD.
Bapemeuwimest Bevds  5H6ndHemLOGET:-
sempary  elpuenesr  Guwurl(h  uewisemen  BHOBTEIYHSHH60,
QasbeuiLguiTen QL(BBJ S0l uSHTD @aim RmUugiLer GorlLmy
mFHET @U(BLD Hedt, BILIgeH 61hS0euM ([ LGSHulanid LemilwmdmieusnE
2 giten Hmett, B0 GomP Guaieug), slwgieugl LHMID LFHHIOST6TEHLD
Sest.
Qurgl Pupbsenensei
7.1 Blwwer  uswiy-  emflw  Gaweoru  BHWSHMEG
plsmas Gurmiy PHUSHDEG 2 fésemrwg.
[ EA T EohER
Geemeus  sHmIBlBUSHET  01/2025 gOUTHHEHHES SwLW  US6NHE
QBTLFYMHLUWI FLOLIGTLD

53

wpod  ampluif

7.2

a)
b) Blf simwsfamed omSsfissIULL LOD GaTHLUST (2mHHS
QarBuuae], eumHme QaThUUse], GCuTE@GIsHHE CamHLuaa,
auThEmBF QFeve] QBTBHLILIETE...)

¢) emflwy Ggweomu BFHwHADESG 15% womid eamPuif Holsems Qurmii
PAWSADES 3% BouasHanmsd CFaissILGLD.

Brbsy uels Gwessts Geuefll wOMID 2 6iens WHSHIEH SbFms
AUEIGLBUTSE (hSHHIN 2 Fal uFHsel.

d)

7.3 Goum: SimeiHG NIIILSTITHEHD SReVmensd LNFmFwLTs B hHeHH60
Gouswi(hldo 6IFLBHT(H, uUFHNHE eUPEISILGSSTD Umismen  Fmbs
opuled BlmpCauppiusnE@ wWHmI Bl abSEMTEH LGHulaid
uelwTOnIUsNEG GCHMeuWTer o L6d wWLOHDID 2 6MFH SHHBMIOMUI
QuOMBSHe0 Geuemi(Bo. FwbHH LML WUTTE BHEHH60 Geouemi(BLd.
Bneuensdesr  uswilumeny  Femuufemmed  SiwmefledasiulLeuTy  STF
aufssoral Sfalssn g udims smalssme CeusfulGeuge
apeold  eflewiewiliumismer  Garflw e opshs  UsSGSH
OFBTLIYMLWSTS a1WHGIwev  Gurlipll ufleng wLOHDID/ DIEOSI
pluwwer  sFsrflullemsd  BluflssiuGh  Fu QeI  cpsvld
BLSSULUGBLD S Lmwssiul L Crywasiufl emaulea wigey (suruwi@omy/
TSB! DIVVFH HML(PmMUTeD (peieneudb@Gl Camsmern) SigliLientuled
L Gayliy CuomOsmetemiiLLD.

14

uewilulelr LewySE Siemow SyESey  Qomfl Guad, e1pSIDd  LHMID
yfiba OCasmeiesd SHmer Coemeu ei@LBHTH, 1% CBIWsLILFL mFuled
BamdéalLpLD.
ciesiemiiLEIBMeT gPGL BOIBS HasH:- 2026.10.09
SIMNSFH  BeoalF FTIMBLE6T, OCFHTHD SHHBMDHMET ST @D
FraMFE6en  WwHMID BFemey S@iueud  QsTLFNevTer  FraMswaee,
swwred 2 miF QFuwiu’L  HrHseprLear olalmss Qeorssy Fenu
2 sHCurasLin  @memwsagHed  (https://www.dlb.lk/careers/view)
2 efenLsbalulBeten wrHfleg Semww SWTfesiul L aNemeTiILImIS a6l
2026.10.09 o> HaH iOVFH BDG (WSO EHMLSGWLTM  BLo6TT6rn
(Wwaafle@ udas HUTellsd IMILILH CousmiBLd sTaTLCHT(H, allewtewntliilds@Lw
ugalenw  sipgh o mpular @Lg udbs Gwed cpemeouled  GMULIBHHEO
GouswihLo. BevemevBuisd ellewwteniiLmiIBmen D TNHSHH QeoTHsT Femuules
el  euemd  wpmid  BFeursl  fleled  emeusslul(Been  GQULIpHE
QaTewioubal BbHousnE Gouami(Bd. Siemwss/ Hemeaniobssnd/ WHD AT
Bmeuenmisefiled LemIwTHOID eleemILSTITE6T Bmieuend Hmeveuy LHEVLD
elemtewIlLBIGmeT FOFLINSH60 Couemi(BLd.
poooaj/ Sz HopGaupp oiFsmfl,
oulaimss Qerss) seu
Qedsd 356, Mg Garealar @uf ig Adeur TUSMB,
yefwer 11Bemerd, Gamapiby 02




Development Lotteries Board

Human Resources & Administrations Division
APPILICATION FOR THE POST OF GENERAL MANAGER

01. PERSONAL INFORMATION

Status (Dr, Mr, Mrs, Miss)

DEVELOPMENT LOTTERIES

Name in Full

(in English block

letters)

Name with Initials

(in English block

letters)

Permeant

Address

(in English block

letters)

NIC

Date of Birth Date Month

Year

Civil Status

Gender
Whether Citizen of Sri Lanka

Email

Telephone Number

WhatsApp Number




2. EDUCATION /ACADEMIC QUALIFICATION (Attach Copies of Certificates)

# Institution Quialification

Date of
Effective

Duration

From Date To Date

o O Bl W N

3. MEMBERSHIPS OF PROFESSIONAL BODIES (Attach Copies of Certificates)

# Institution Quialification Date of Duration
Effective From Date To Date

1

2

3

4

5

6

4. WORK EXPERIENCE (Attach Copies of Certificates)
# Organization Post Duration
From Date To Date

1

2

3

4

5

6

5. OTHER ACHIEVEMENTS (If Any)




6. Names of two non-related referees with addresses and contact numbers

7. Have you been convicted of a criminal offence in a Court of Law? If so, give the details:

8. Copies of the following certificates (not originals) should be attached:
a) Birth Certificate
b) Certificates of Educational Qualifications
c) Academic Transcript of Degree
d) Certificates of Professional Qualifications
e) Letters of Experience
f) Copies of other achievement certificates

| do hereby certify that the particulars furnished by me in this application are true and accurate. | am
also aware that, any particulars contained herein are found to be false or incorrect, 1 am liable to be
disqualified before selection or to be dismissed without any compensation if such detection is made
after appointment.

Signature of Applicant

Certificate of Head of Department / Institution
(Only for the applicants serving in the Public service / Government Corporations/ Statutory Boards)
Chairman/CEO,

I recommended and forward the application of Mr/Mrs/Miss .........ccovviiviiniinninnnn...
............................................... Holding the post of ..............cciiiiiiiiiiiiiiieee.n. N
this institution. I certify that his / her work and conduct are satisfactory and that he/she not been subject
to any disciplinary action. He /She can be released / cannot be released from service if selected this
post.

Date Signature if Head of Department /
Institution (Official stamp)




