
Applications are invited from citizen of Sri Lanka for the following posts 
that exist at the Development Lotteries Board.

 1. Recruitment for the Post of General Manager

 4. Recruitment for the Post of Information Technology Assistant

 2. Recruitment for the Post of Territory Manager

 5. Recruitment for the Post of Field Promoter

 3. Recruitment for the Post of Sales Promotion Assistant

DEVELOPMENT LOTTERIES BOARD
Ministry of Finance, Planning and Economic Development

(Established under Act No. 20 of 1997)

	 Name of Post	 :	 General Manager
	 No. of Vacancies	 :	 01
	 Salary Code	 :	 HM 2-1
	 •	 �Salary Scale specified for this post as per the provisions in 

Management Services Circular 01/2025 is Rs. 161,140 – 12 x 
4850 – 219,340 and will be installed at the Basic Salary Step 
of Rs. 161,140/- from the date of recruitment to service.

Educational and Professional Qualifications
Recruitment of External Applicants (1.1 or 1.2 below)
	 1.1	 �Bachelor’s degree in Business Administration / Management 

/ Commerce / Accountancy  or related to the field recognized 
by the University Grants Commission

And
	 	 �Should have obtained a Postgraduate Degree in Business 

Administration / Management / Commerce / Accountancy 
or relevant to the field or should have obtained the Associate 
Membership of a reputed professional institute regarding 
management.

And
	 	 �Service experience of at least 20 years in managerial level 

posts in Government Corporation, Statutory Board or 
reputed private sector institution after obtaining the degree 
qualification. (Out of the above at least 05 years should be 
in Senior Management Level)  

Or
	 1.2	 �Should have obtained a Bachelor’s degree in Business 

Administration / Management / Commerce / Accountancy  
or related to the field recognized by the University Grants 
Commission

And
	 	 �Should have obtained a Doctorate in Business Administration 

/ Management / Commerce / Accountancy or related to the 
field

And 
	 	 �Should have obtained the experience as an officer having 

an excellent service record of at least 05 years in Senior 
Management level in a Government Corporation, Statutory 
Board or reputed private sector institution after obtaining 
the Doctorate

	 1.3	 Internal Applicants
	 	 �Should have completed a satisfactory service period of at 

least 05 years in the relevant subject field in the post of 
Deputy General Manager at the Development Lotteries Board 
with specified proficiency in providing leadership to teams 
engaged in multiple duties and in efficient management of 
human and other resources.

	 1.4	� Age: Should be not less than 35 years and not more than 55 
years. Maximum age limit will not be applicable to internal 
applicants and government officers. 

	 1.5	 Financial benefits
	 	 I.	 �Basic Salary relevant to a post in HM 2-1 in Management 

Services Circular 01/2025
	 	 II.	 Other allowances approved by the Ministry of Finance 
	 	 III.	 �Institution will contribute 15% to the Employees 

Provident Fund and 3% to the Employees Trust Fund
	 	 IV.	 �Provision of an official vehicle with a driver and fuel as 

per Public Business Circular 01/2025 and the provisions 
therein

	 1.6  Note: Recruitment of Secondment Basis:- 
	 	 �Officers employed in government service who have fulfilled 

the above qualifications may come after getting released 
for a period of two (02) years on secondment basis and 
such applicants should direct their applications through 
the respective heads of departments / institutions with a 
certification that the officer concerned can be released if 
selected.

	 Name of Post	 :	 Territory Manager Grade II
	 No. of Vacancies	 :	 02
	 Salary Code	 :	 JM 1-1
	 Basic Salary paid for year 2026 - Rs. 65,633
	 •	 �(Salary Scale specified for this post as per the provisions in 

Management Services Circular 01/2025 is Rs. 72,650 – 10 x 
1360 – 18 x 2040 – 122,970 and will be installed at the Basic 
Salary Step of Rs. 72,650/-  from 01.01.2027).

Educational and Professional Qualifications
Recruitment of External Applicants (2.1 or 2.2 below)
	 (2.1)	 �Should have obtained a degree in Marketing Management 

/ Management / Business Administration / Commerce / 
Science Subjects / Economics or in an equivalent subject 
field recognized by the University Grants Commission 
and should have obtained at least three (03) years service 
experience in the relevant field in Government, Government 
Corporation, Board, Statutory institution or reputed private 
sector institution after obtaining the qualification.

	 (2.2)	 �Should have obtained the Full membership of reputed 
professional institute compatible to Marketing Management 
/ Management / Business Administration / Commerce / 
Science Subjects / Economics or in an equivalent subject 
field and should have obtained at least three (03) years 
service experience in the relevant field in Government, 
Government Corporation, Board, Statutory institution 
or reputed private sector institution after obtaining the 
qualification.

Internal Applicants (2.3 or 2.4 below)
	  2.3	 	 ��Should have fulfilled the qualifications for the External 

Applicants
	  2.4	 	 �Should have completed a service period of at least 05 years 

in a post in the subject field relevant to this post in Grade II 
of “Management Assistant – Non Technical (MA1) Service 
Category of the Development Lotteries Board.

	  2.5 		 �Age: Should be not less than 22 years and not more than 45 
years. Maximum age limit will not be applicable to internal 
applicants and government officers.

	  2.6	 	 �There is a possibility of earning about Rs. 150,000/- per 
month and it will vary monthly.

	  2.7	 	 Required Additional Qualifications:
	 	 	 �Ability to speak, write and read Tamil language and the 

ability to work in North and East areas will be considered 
as a special qualification. Should have the ability to drive 
or ride cars and motor cycles while possessing a Driving 
License.

	 Name of Post	 :	� Sales Promotion Assistant -
					     Grade III
	 No. of Vacancies	 :	 01
	 Salary Code	 :	 MA 3
	 Basic Salary for year 2026	 - Rs. 49,831/-
	 •	 �(Salary Scale specified for this post as per the provisions in 

Management Services Circular 01/2025 is Rs. 53,940 – 10 
x 800 – 11 x 1190 – 10 x 1320 – 5 x 1350 – 94,980 and will 
be installed at the Basic Salary Step of Rs. 53,940/- from 
01.01.2027).

Educational and Professional Qualifications (3.1 or 3.2 below)
	 3.1 	 �Should have obtained a degree relevant to the field of 

Marketing / Business / Commerce / Management / 
Economics and one (01) year service experience or

	 3.2 	 �Higher National Diploma in Accountancy  /Higher National 
Diploma in Commerce of Sri Lanka Advanced Technology 
Institute   with one (01) year service experience in the 
relevant field

	 3.3	 �Age: Should be not less than 22 years and not more than 45 
years. Maximum age limit will not be applicable to internal 
applicants and government officers.

	 3.4	 �There is a possibility of earning about Rs. 121,000/- per 
month and it will vary monthly.

	 3.5	 Additional Qualifications required:
	 	 �Performing field sales promotion activities, possessing a 

valid Driving License     with ability to ride motor cycles, 
ability to serve in any part of the island, ability to speak, 
write and understand Tamil.

	 Name of Post	 :	� Information Technology 
Assistant  - Grade III

	 No. of Vacancies	 :	� 01 (preference to persons 
with Information Security 
Knowledge)

	 Salary Code	 :	 MA 3 
	 Basic Salary for year 2026	 - Rs. 49,831/-
	 •	 �(Salary Scale specified for this post as per the provisions in 

Management Services Circular 01/2025 is Rs. 53,940 – 10 
x 800 – 11 x 1190 – 10 x 1320 – 5 x 1350 – 94,980 and will 
be installed at the Basic Salary Step of Rs. 53,940/- from 
01.01.2027).

Educational Qualifications:
	 4.1	 �Should have obtained an Information Technology degree 

recognized by the University Grants Commission  with one 
(01) year’s service experience

	 4.2 	 �Age: Should be not less than 22 years and not more than 45 
years. Maximum age limit will not be applicable to internal 
applicants and government officers.

	 4.3	 �There is a possibility of earning about Rs. 130,000/- per 
month and it will vary monthly.

	 Name of Post	 :	 Field Promoter
	 No. of Vacancies 	 :	 01
	 Salary Code	 :	 PL-1
	 Basic Salary for year 2026 - Rs. 38,488/-
	 •  	 �(Salary Scale specified for this post as per the provisions in 

Management Services Circular 01/2025 is Rs. 40,500 – 10 
x 450 – 10 x 490 – 7 x 540 – 15 x 590 – 62,530 and will 
be installed at the Basic Salary Step of Rs. 40,500/- from 
01.01.2027).

Educational Qualifications:
	 5.1	 Recruitment of External Applicants
	 	 �Should have passed in six (06) subjects with at least two (02) 

credit passes along with one (01) year service experience in 
sales promotion field

	 5.2	 �Age: Should be not less than 22 years and not more than 45 
years. Maximum age limit will not be applicable to internal 
applicants and government officers.

	 5.3	 �There is a possibility of earning about Rs. 90,000/- per 
month and it will vary monthly.

	 5.4	 Additional Qualifications required: 
	 	 �Performing field sales promotion activities, possessing a 

valid Driving License     with ability to ride motor cycles, 
ability to serve in any part of the island, ability to speak, 
write and understand Tamil.

6. 	 General Conditions
	 6.1	 �Nature of Appointment: Entitlement to Employees Provident 

Fund (EPF) and Employees Trust Fund (ETF).
	 6.2	 Financial Benefits:
	 	 a.	 �Salary relevant to the post as per Provisions of 

Management Services Circular No. 01/2025
	 	 b.	 �Other allowances approved by the Ministry of 

Finance (Incentives, Attendance Allowance, Transport 
Allowance, Cost of Living Allowance etc.)

	 	 c.	 �Contribution of 15% to the Employees Provident Fund 
and 3% to the Employees Trust Fund

	 	 d.	 �Medical aid facilities when receiving outdoor and indoor 
treatment for the staff  

	 6.3	 �Others:  Every applicant should be a citizen of Sri Lanka. 
Should be physically and mentally fit to discharge the duties 
entrusted to the post and to serve in any part of the island. 
Should bear an excellent moral character.

	 6.4	 Mode of Recruitment:	
	 	 �Recruitment will be made on selection based on the results 

of a competitive written examination (vocal / written or 
practical test) and / or at the structured interview conducted 
by a board appointed by the Competent Authority after calling 
for applications by a Gazette notice or pubic advertisement 
as decided by the Board of Directors of the Institution. 
(Method of giving marks for the qualified applicants at the 
interview will be notified before the interview.)

	 	 �Speaking, writing and understanding skills in English 
language is required as per the nature of the duties and that 
will be tested at the interview. 

7.	 Closing date for applications: 09.10.2026
	 �Self prepared applications as per the specimen given in the official 

website of the Development Lotteries Board (https://www.dlb.
lk/careers/view) along with certified copies of all educational 
certificates, professional qualification certificates and service 
experience certificates should be sent by registered post to the 
address given below to receive on or before 09.10.2026 and the 
post applied for should be mentioned on the left hand top corner 
of the envelope containing the application. Or else application 
may be deposited in the box kept at the Human Resources and 
Administration Division of the Development Lotteries Board. 

	 �Applicants serving in Ministries / Departments / other government 
institutions should direct their applications through the Heads of 
their institutions.

Chairman / Chief Executive Officer 
Development Lotteries Board

No. 356, Dr. Colvin R. de Silva Mawatha,
Union Place, Colombo 02.

Special Qualification :   Firm basic knowledge in Cyber Security 
Principles and Framework, EDR/XDR, Email Security Gateway, 
Awareness of Security technology such as WAF, knowledge   of 
Firewalls, IDS/IPS, VPN Network Security Tools, Familiarity with 
Risk Management and Security Scanning Tools such as Nessus, 
Burp Suite, Basic awareness in Encryption, PKI and Certificate 
Management and the Knowledge in basics of Incident Response and 
Digital Forensics are anticipated. 
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1.   සාමා—ා“කා“ තන“ර සඳහා බඳවා ගැ”’
 තන“” නාමය :  සාමා—ා“කා“ 
 –ර“පා— තන“” සං“ාව :  01
 වැ•“ ෙ”තය :  HM 2-1
    කළමනාකරණ ෙ—වා ච”ෙ”ඛ 01/2025 “ ”“”ධාන අ•ව ෙමම තන“රට 

“ය“ත වැ•“ ප’මාණය ”. 161,140 - 12 x 4,850 - 219,340 වන අතර, 
ෙ—වයට බඳවාග’ ”න ’ට ”.161,140/-ක ”•ක වැ•“ ”යවෙ• ”“•ව• ඇත.

 අ–ාපන හා වෘ’”ය ”””ක’
 බා“ර අය”’ක”ව” බඳවා ගැ”ම (පහත සඳහ” 1.1 ෙහ– 1.2)

 1.1  ”•ව”—ල ““පාදන ෙකා“ෂ” සභාව ”’” ””ග’ ”ාපාර ප’පාලනය / 
කළමනාකරණය / වා—’ය / ගණාකා“කරණය ෙහ– ”ෙ’–යකට අ—ළ “ථම උපා“ය”

සමග
   ”ාපාර ප’පාලනය / කළමනාකරණය / වා—’ය / ගණාකා“කරණය ෙහ– ”ෙ’–යකට 

අ—ළ ”ෂය ”ෙ’–ය•” ප•චා’ උපා“ය” ලබා “—ම, ෙහ– කළමනාකරණය ””බඳ 
””ග’ වෘ’”ය ආයතනයක ආ•ත සාමා“ක’වය ලබා “—ම.

සහ
   උපා“ ”””කම ලබා ගැ”ෙම” ප”ව රා’ සං—ථාවක, ”ව—ථා”ත 

ම–ඩලයක ෙහ– ””ග’ ෙපෟ–ග•ක අංශෙ“ ආයතනයක කළමනාකාර 
ම”ටෙ’ තන“”වල අවම වශෙය” වසර 20 ක ෙ—වා පළ–”–ද ( අවම 
වශෙය” “” වසර 05”  ෙ’’ඨ කළමනාකරණ ම”ටෙ’ ”ය –“ය.)

ෙහ–
 1.2  ”ාපාර ප’පාලනය / කළමනාකරණය / වා—’ය / ගණාකා“කරණය 

ෙහ– ”ෙ’–යකට අ—ළ ෙවන’ ”ෂය ”ෙ’–ය•” ”•ව”—ල ““පාදන 
ෙකා“ෂ” සභාව ”’” ””ග’ “ථම උපා“ය” ලබා “—ම.

සමග
   ”ාපාර ප’පාලනය / කළමනාකරණය / වා—’ය / ගණාකා“කරණය ෙහ– 

”ෙ’–යකට අ—ළ ෙවන’ ”ෂය ”ෙ’–ය•” ආචා•ය උපා“ය” ලබා “—ම.
සහ

   ආචා•ය උපා“ය” ලබා ගැ”ෙම” ප”ව රා’ සං—ථාවක, ”ව—ථා”ත 
ම–ඩලයක ෙහ– ””ග’ ෙපෟ–ග•ක අංශෙ“ ආයතනයක ෙ’’ඨ 
කළමනාකරණ ම”ටෙ’ අවම වශෙය” වසර 05 ක ”–’ඨ ෙ—වා වා•තාව” 
““ “ලධා’ය— වශෙය” පළ–”–ද” ලබා “—ම.

   1.3 අ””තර අය”’ක”ව”  
   සංව•ධන ෙලාත–” ම–ඩලෙ“ “ෙය–’ සාමා—ා”කා“ තන“රක අවම 

වශෙය” වසර 05 ක අ—ළ ”ෂය ”ෙ’–ෙ“ ස“•—යක ෙ—වා කාලය” 
ස’—•ණ කර “—ම සමග බ“”ධ කා•ය”“ “–“ ක–ඩාය’ සඳහා 
නායක’වය සැප•ෙම“ලා ෙම”ම මානව හා අෙන—’ ස’ප’ කා•ය”ෂමව 
කළමනාකරණෙය“ලා “•—ත “•ණතාව

      1.4    වයස :  අ– 35ට ෙනාඅ— හා අ– 55ට ෙනාවැ• ”ය –“ය. අ””තර 
අය”’ක”ව”ට හා  රා’ “ලධා’”ට උප’ම වය— “මාව අ—ළ ෙනාෙ“.

      1.5  ”“ ““ලාභ

  I.  කළමනාකරණ ෙ—වා ච”ෙ”ඛ 01/2025 “ HM 2.1 තන“රට අ—ළ 
”•ක වැ•ප

  II. “ද” අමා“ාංශය ”’” අ•මත කර ඇ“ අෙන—’ “මනා
  III.  ෙ—වක අ•ථසාධක අර“දලට 15%” හා ෙ—වා “–”“කය”ෙ” භාර 

අර“දලට 3%” ආයතනය ම“” ෙගව• ලැෙ•.
  IV.  රා’ ”ාපාර ච”ෙ”ඛ 01/2015 හා එ“ අ•ශාං“ක ”“”ධාන වලට 

අ•’ලව ’ය”ෙර— හා ඉ”ධන සමග “ල රථය” ලබා “ම.  
       1.6      සටහන: –””යන පදනම මත බඳවා ගැ”ම :-
   ඉහත ”””ක’ ස–රා ඇ“ ’නට රා’ ෙ—වෙ“ “–“ “ලධා’”ට / 

“ලධා’“ය”ට –””යන පදනම මත වසර 02ක කාලයකට රා’ ෙ—වෙය” 
“දහ— • පැ“—ය හැ• අතර, අ—ල අය”’ප’ එම අය”’ක”  ෙ—වය 
කර• ලබන ෙදපා•තෙ’”“/ ආයතන “ධා”” ම“” ඉ”’ප’ කළ –“ය. 
අය”’ක” ෙත–රා ග• ලැ’වෙහා’ “— හැ’ය හැ• බවට සඳහ” කර“” 
අ—ළ ෙදපා•තෙ’”“ / ආයතන “ධා“යා ”’” “—’ කර• ලබන 
සහ“කය” ද අය”’පතට අ“ණා එ”ය –“ ය.

2. කලාප කළමනාක” තන“ර සඳහා බඳවා ගැ”’
 තන“” නාමය : කලාප කළමනාක” II ෙ”—ය
 –ර“පා— තන“” සං“ාව :  02
 වැ•“ ෙ”තය :  JM 1-1
 2026 වසර සඳහා ෙගවන ”•ක වැ•ප :  ”.65,633/- 
  (කළ. ෙ—වා ච”ෙ”ඛ 01/2025 “ ”“”ධාන අ•ව ෙමම තන“රට  “ය“ත වැ•“ 

ප’මාණය ”. 72,650-10 x 1,360 -18 x 2,040-122,970 වන අතර, 2027.01.01 
”න ’ට ”.72,650/-ක ”•ක වැ•“ ”යවෙ• ”“•ව• ඇත.) 

 අ–ාපන හා වෘ’”ය ”””ක’ 
 බා“ර අය”’ක”ව” බඳවා ගැ”ම (පහත සඳහ” 2.1 ෙහ– 2.2)
  2.1  අෙල” කළමනාකරණය / කළමනාකරණය / ”ාපාර ප’පාලනය / වා—’ය 

/ ”— ”ෂය” / ආ•–ක ”—ව ෙහ– ඒ හා සමාන ”ෂය ”ෙ’–ය•” ”•ව 
”—ල ““පාදන ෙකා“ෂ” සභාව ”’” ””ග’ උපා“ය” ලබා “—ම සමග 
”””ක’ ලැ—ෙම” ප” රජෙ“, රා’ සං—ථාවක, ම–ඩලයක, ”ව—ථා”ත 
ආයතනයක ෙහ– ””ග’ ෙපෟ–ග•ක අංශෙ“ ආයතනයක අ—ළ ”ෙ’–ය 
””බඳ අවම වශෙය” වසර 03 ක ෙ—වා පළ–”–ද” ලබා “—ම.

 2.2  අෙල” කළමනාකරණය / කළමනාකරණය / ”ාපාර ප’පාලනය / වා—’ය 
/ ”— ”ෂය” / ආ•–ක ”—ව ෙහ– ඒ හා සමාන ”ෂය ”ෙ’–යකට 
ගැලෙප”නා— ””ග’ වෘ’”ය ආයතනයක —•ණ සාමා“ක’වය සමග 
”””ක’ ලැ—ෙම” ප” රජෙ“, රා’ සං—ථාවක, ම–ඩලයක, ”ව—ථා”ත 
ආයතනයක ෙහ– ””ග’ ෙපෟ–ග•ක අංශෙ“ ආයතනයක අ—ළ ”ෙ’–ය 
””බඳ අවම වශෙය” වසර 03 ක ෙ—වා පළ–”–ද” ලබා “—ම.

 අ””තර අය”’ක”ව” (පහත සඳහ” 2.3 ෙහ– 2.4)
 2.3 ඉහත සඳහ” බා“ර අය”’ක”ව” සදහා වන ”””ක’ ස–රා “—ම.
 2.4  සංව•ධන ෙලාත–” ම–ඩලෙ“ "කළමනාකරණ සහකාර - තා”ෂ—ක ෙනාවන" 

(MA1) ෙ—වා ගණෙය“ II ෙ”—ෙය“ ෙමම තන“රට අ—ළ ”ෂය ”ෙ’–ෙ“ 
තන“රක අවම වශෙය” වසර 05 ක ෙ—වා කාලය” ස’—•ණ කර “—ම.

 2.5  වයස - අ– 22ට ෙනාඅ— හා අ– 45ට ෙනාවැ• ”ය –“ය. අ””තර 
අය”’ක”ව”ට හා 

                   රා’ “ලධා’”ට උප’ම වය— “මාව අ—ළ ෙනාෙ“.
 2.6  මසකට ”.150,000/- ක පමණ “දල” උපයා ගැ”මට හැ•යාව ඇ“ අතර, 

එය මා’කව ෙවන— ව• ඇත. 
       2.7   අව“ අමතර ”””ක’ :-
   ද“ල භාෂාව කථා •“ම, ••ම, •ය•ෙ’ හැ•යාව හා උ“” නැෙගන“ර “ෙ–ශවල 

රාජකා’ •“ෙ’ හැ•යාව ”ෙ•ෂ ”””කම”  ෙලස සළක• ලැෙ•. වලං• ’ය”” 
බලප–ය” සමග ෙම–ට• රථ, ය“” පැ” පැද•ෙ’ හැ•යාව “–ය –“”. 

3. අෙල” “ව•ධන සහකාර තන“ර සඳහා බඳවා ගැ”’
 තන“” නාමය :   අෙල” “ව•ධන සහකාර  III ෙ”—ය
    –ර“පා— තන“” සං“ාව :  01
 වැ•“ ෙ”තය :  MA 3 
 2026 වසර සඳහා ෙගවන ”•ක වැ•ප :  ”.49,831/- 
  (කළමනාකරණ ෙ—වා ච”ෙ”ඛ 01/2025 “ ”“”ධාන අ•ව ෙමම තන“රට  

“ය“ත වැ•“ ප’මාණය ”. 53,940-10 X 800 – 11 X 1,190 – 10 X 1,320 – 
5 X 1,350- 94,980 වන අතර, 2027.01.01 ”න ’ට ”.53,940/-ක ”•ක වැ•“ 
”යවෙ• ”“•ව• ඇත.) 

 අ–ාපන හා වෘ’”ය ”””ක’ (පහත සඳහ” 3.1 ෙහ– 3.2)
 3.1   ”•ව ”—ල ““පාදන ෙකා“ෂ” සභාව ”’” ””ග’ අෙල” / ”ාපාර / වා—’ 

/ කළමනාකරණය / ආ•–ක ”—ව වැ“ ”ෙ’–යකට අ—ළ උපා“ය” ලබා “—ම 
සමග අ—ළ ”ෙ’–ෙ“ වසර 01 ක ෙ—වා පළ–”–ද  ෙහ– – ලංකා උස— තා”ෂණ 
ආයතනෙ“ උස— ජා“ක ගණකා“කරණ •“ෙල–මාව / උස— ජා“ක වා—ජ 
•“ෙල–මාව සමග අ—ළ ”ෙ’–ෙ“ වසර 01 ක ෙ—වා පළ–”–ද 

 3.2  වයස - අ– 22ට ෙනාඅ— හා අ– 45ට ෙනාවැ• ”ය –“ය. අ””තර 
අය”’ක”ව”ට හා රා’ “ලධා’”ට උප’ම වය— “මාව අ—ළ ෙනාෙ“.

 3.3  මසකට ”.121,000/- ක පමණ “දල” උපයා ගැ”මට හැ•යාව ඇ“ අතර, 
එය මා’කව ෙවන—  ව• ඇත.

 3.4 අව“ අමතර ”””ක’ :-

   ”ෙ’–ගත අෙල” “ව•ධන කා•ය” ’”කර “—ම, වලං• ’ය”” 
බලප–ය” “—ම සමග ය“” පැ” පැද•ෙ’ හැ•යාව, ”ව”ෙ” ඕනෑම 
“ෙ–ශයක ෙ—වය •“මට ඇ“ හැ•යාව, ද“ල භාෂාව කථා •“ම, ••ම හා 
ෙ’”’ ගැ”ෙ’ හැ•යාව

4.  ෙතාර“” තා”ෂණ සහකාර -  තන“ර සඳහා බඳවා ගැ”’
 තන“” නාමය : ෙතාර“” තා”ෂණ සහකාර -III ෙ”—ය
 –ර“පා— තන“” සං“ාව  :  තන“” 01 (ෙතාර“” ආර”ෂණ  ’•ම 

ස“ත අය සඳහා ““ඛ’වය ෙ–.)
 වැ•“ ෙ”තය : MA 3 
 2026 වසර සඳහා ෙගවන ”•ක වැ•ප : ”.49,831/- 
  (කළමනාකරණ ෙ—වා ච”ෙ”ඛ 01/2025 “ ”“”ධාන අ•ව ෙමම තන“රට  

“ය“ත වැ•“ ප’මාණය ”. 53,940-10 X 800 – 11 X 1,190 – 10 X 1,320 – 
5 X 1,350- 94,980 වන අතර, 2027.01.01 ”න ’ට ”.53,940/-ක ”•ක වැ•“ 
”යවෙ• ”“•ව• ඇත.) 

 අ–ාපන ”””ක’ :-
 4.1  ”•ව”—ල  ““පාදන ෙකා“ෂ” සභාව ”’” ””ග’ ෙතාර“” 

තා”ෂණ උපා“ය”  ලබා “—ම සමග අ—ල ”ෙ’–ෙ“  වසර 01 ක ෙ—වා 
පළ–”–ද 

  ”ෙ•ෂ ”””ක’ :  ෙමම තන“ර සඳහා Cyber Security ”ලධ•ම හා 
Frameworks ””බඳ ශ”“ම’ ”•ක ’•ම”, EDR/XDR, 
Email Security Gateway, WAF වැ“ ආර”ෂණ තා”ෂණය” 
””බඳ අවෙබ–ධය, Firewalls, IDS/IPS, VPN වැ“ ජාල 
ආර”ෂණ ෙමවල’ ””බඳ ’•ම, Nessus, Burp Suite 
වැ“ Risk Management සහ Security Scanning Tools සමග 
“”–””කම, Encryption, PKI සහ Certificate Management 
””බඳ ”•ක අවෙබ–ධය ෙම”ම Incident Response සහ Digital 
Forensics ”•ක ක”“ ””බඳ ’•ම “—ම අෙ“”ෂා ෙකෙ•.

 4.2  වයස - අ– 22ට ෙනාඅ— හා අ– 45ට ෙනාවැ• ”ය –“ය. අ””තර 
අය”’ක”ව”ට හා රා’ “ලධා’”ට උප’ම වය— “මාව අ—ළ ෙනාෙ“.

      4.3  මසකට ”.130,000/- ක පමණ “දල” උපයා ගැ”මට හැ•යාව ඇ“ අතර, 
එය මා’කව ෙවන—  ව• ඇත.

5. ”ෙ’– “ව•ධක තන“ර සඳහා බඳවා ගැ”’ 
 තන“” නාමය      :   ”ෙ’– “ව•ධක
 –ර“පා— තන“” සං“ාව  :  01
 වැ•“ ෙ”තය  :  PL-1
 2026 වසර සඳහා ෙගවන ”•ක වැ•ප : ”.38,488/-
  (කළමනාකරණ ෙ—වා ච”ෙ”ඛ 01/2025 “ ”“”ධාන අ•ව ෙමම තන“රට  

“ය“ත වැ•“ ප’මාණය ”. 40,500-10 X 450 – 10 X 490 – 7 X 540 – 15 X 
590- 62,530 වන අතර, 2027.01.01 ”න ’ට ”.40,500/-ක ”•ක වැ•“ ”යවෙ• 
”“•ව• ඇත.) 

 අ–ාපන හා ෙවන’ ”””ක’ 
 5.1  බා“ර අය”’ක”ව” බඳවා ගැ”ම
   අ.ෙපා.ස (සා/ෙපළ) ”භාගෙ““ යට’ ”’ෙස”” ස’මාන 02 ” ස“තව 

”ෂය” 06 ” සම’ •ම සමග අෙල” “ව•ධන ”ෙ’–ෙ“ වසරක ෙ—වා 
පළ–”–ද. 

 5.2  වයස - අ– 18ට ෙනාඅ— හා අ– 45ට ෙනාවැ• ”ය –“ය. අ””තර 
අය”’ක”ව”ට හා රා’ “ලධා’”ට උප’ම වය— “මාව අ—ළ ෙනාෙ“.

 5.3    මසකට ”.90,000/- ක පමණ “දල” උපයා ගැ”මට හැ•යාව ඇ“ අතර, 
එය මා’කව ෙවන—  ව• ඇත. 

 5.4  අව“ අමතර ”””ක’  :-
     ”ෙ’–ගත අෙල” “ව•ධන කා•ය” ’”කර “—ම, වලං• ’ය”” 

බලප–ය” “—ම සමග ය“” පැ” පැද•ෙ’ හැ•යාව, ”ව”ෙ” ඕනෑම 
“ෙ–ශයක ෙ—වය •“මට ඇ“ හැ•යාව, ද“ල භාෂාව කථා •“ම, ••ම 
හා ෙ’”’ ගැ”ෙ’ හැ•යාව

7. ෙපා” ෙකා”ෙ–’ 
  7.1 ප’•ෙ’ —වභාවය :-  ෙ—වක අ•ථසාධක අර“දලට සහ ෙ—වා “–”ත””ෙ” 

භාරකාර අර“දල  සඳහා ““ක’ ස“තය. 
        7.2  ”“ ““ලාභ

  a.  කළ.ෙ—වා ච”ෙ”ඛ 01/2025 ”“”ධාන අ•ව  තන“රට අ—ල වැ•ප
  b.  “ද” අමා“ාංශය ”’” අ•මත කර ඇ“ අෙන—’ “මනා 

(”’“මනා, පැ“’ෙ’ “මනා, “වාහන “මනා, ”වන ”යද’ “මනා....)
  c.  ෙ—වක අ•ථසාධක අර“දලට 15%” හා ෙ—වා “–”“කය”ෙ” භාර 

අර“දලට 3%” ආයතනය ම“” ෙගව• ලැෙ•.
  d.  —–ර කා•ය ම–ඩලය සඳහා බා“ර හා ෙ”වා’ක ෛව– ““කාර ලබා 

ගැ”ෙ’“ ෛව—ධාර පහ”ක’.
       7.3.  ෙවන’   :-  සෑම ඉ”—’ක”ෙව”ම – ලාං•ක –රවැ’ෙය— ”ය –“ය. තන“රට 

පැවෙරන කා•යය” මැන”” ඉ••“ම සඳහා ෙම”ම ”ව”ෙ” ඕනෑම 
“ෙ–ශයක ෙ—වය •“ම සඳහා අව“ වන කා”ක හා මාන’ක 
ෙය–”තාවෙය” –”ත ”ය –“ය. ”–’ට ච’තය•” –”ත ”ය –“ය.

 7.4. බඳවා ගැ”ෙ’ ”මය:-

   ආයතනෙ“ අ–”ෂ ම–ඩලය ”’” ”රණය කර• ලබන ප’” රජෙ“ 
ගැස” ප–ෙ“ ෙහ– “’–ධ ’”•’ පළ •“ම ම“” අය”’ප’ කැද•ෙම” ප” 
ඒ ඒ තන“රට අ—ළ වන ප’” — •”ත තරඟ ”භාගයක හා / ෙහ– ප’•’ 
බලධා’යා ”’” ප’කර• ලබන ම–ඩලය” ම“” පැවැ’ෙවන •හගත 
ස’“ඛ ප“”ෂණයක ““ඵල (වා—ක / •”ත ෙහ– “ාෙය–“ක ඉ”’ප’ 
•“ෙ’ ප“”ෂණ) මත බඳවා ග• ලැෙ•. 

   රාජකා“ —වභාවය අ•ව ඉං“’ භාෂාව කථා •“ම, ••ම හා ෙ’”’ ගැ”ෙ’ 
හැ•යාව අව“ වන අතර, එය ස’“ඛ ප’”ෂණෙ““ ප’”ෂාවට ල”කර• 
ලැෙ•. 

8. අය”’ප’ භාරග”නා අවසාන ”නය :- 2026.10.09 
  ’ය— අ–ාපන සහ“ක, වෘ’”ය ”””ක’ ද”වන සහ“ක හා ෙ—වා පළ–”–ද 

””බඳ සහ“කවල, තමා ”’” සහ“ක කරන ලද ”ටප’ සමග සංව•ධන 
ෙලාත–” ම–ඩල “ල ෙව• අඩ”ෙ“ (https://www.dlb.lk/careers/view) 
ඇ“ළ’ ආකෘ“යට අ•ව සක— කර ග”නා ලද අය”’ප–ය” 2026.10.09 ”න 
ෙහ– ඊට ෙපර ලැෙබන ප’” පහත •”නයට •යාප”ං— තැපෑෙල” ෙයා“ කළ –“ 
අතර, අය”’ කර• ලබන තන“ර •–’ කවරෙ“ ව’පස ඉහළ ෙකළවෙ• සටහ” 
කළ –“ය. නැතෙහා’ අය”’ප’ සංව•ධන ෙලාත–” ම–ඩලෙ“ මානව ස’ප’ 
හා ප’පාලන අංශෙ“ තබා ඇ“ ෙප”“යට ෙගන”’ බහා•ය –“ ෙ“. අමා“ාංශ 
/ ෙදපා•තෙ’”“ / අෙන—’ රා’ ආයතනවල ෙ—වෙ“ “–“ අය”’ක”ව” 
ආයතන “ධා”” ම“” අය”’ප’ ඉ”’ප’ කළ –“ ෙ“. 



1. nghJ Kfhikahsu; gjtpf;fhf Ml;Nru;g;G

gjtpapd; ngau;  : nghJ Kfhikahsu;gjtpapd; ngau;  : nghJ Kfhikahsu;

ntw;wpl gjtp vz;zpf;if : 01ntw;wpl gjtp vz;zpf;if : 01

rk;gs FwpaPL  : rk;gs FwpaPL  : HM 2-1HM 2-1
O  Kfhikj;Jtr; Nrit Rw;WepUgk; 01/2025 ,d; Vw;ghLfSf;F mika 

,e;jg; gjtpf;F epu;zapf;fg;gl;l rk;gs msT &gh 161>140 – 12 x 4850 
– 219>340 vd;gNjhL> Nritf;F ,izf;fg;gl;l jpfjp njhlf;fk; &gh 

161>140/- mbg;gilr; rk;gsg; gbf;F itf;fg;gLk;. 

 fy;tp kw;Wk; njhopy; jifik fy;tp kw;Wk; njhopy; jifik

  ntspthup tpz;zg;gjhuu;fspd; Ml;Nru;g;G (fPo; Fwpg;gplg;gl;l 1.1   ntspthup tpz;zg;gjhuu;fspd; Ml;Nru;g;G (fPo; Fwpg;gplg;gl;l 1.1 

my;yJ 1.2)my;yJ 1.2)

1.1  gy;fiyf;fof khdpaq;fs; Mizf;FOtpdhy; mq;fPfupf;fg;gl;l 

tu;j;jf epu;thfk;/ Kfhikj;Jtk;/ tu;j;jfk;/ fzf;fpay; my;yJ 

Jiwf;F njhlu;Gila Muk;g gl;lk; xd;W.

mj;Jld;mj;Jld;

  tu;j;jf epu;thfk;/Kfhikj;Jtk;/tu;j;jfk;/fzf;fpay; my;yJ Jiwf;F 

njhlu;Gila Jiw xd;wpy; gl;lg;gpd;gbg;G gl;lk; xd;iw ngw;wpUj;jy;> 

my;yJ Kfhikj;Jtk; njhlu;gpy; mq;fPfupf;fg;gl;l njhopy;Kiw 

epWtdk; xd;wpy; ,iz mq;fj;Jtj;ij ngw;wpUj;jy;.

kw;Wk;kw;Wk;

  gl;lg;gbg;G jifikia ngw;w gpd;du; mur $l;Lj;jhgdk;> rl;luPjpahd 

rig my;yJ mq;fPfupf;fg;gl;l jdpahdu; Jiw epWtdk; xd;wpy; 

Kfhikj;Jt juj;jpy; gjtpfspy; Fiwe;jJ 20 Mz;Lfs; Nrit 

mDgtk; (Fiwe;jJ ,jpy; 05 Mz;Lfs; rpNu\;l Kfhikj;Jt 

juj;jpy; ,Uj;jy; Ntz;Lk;.)   

my;yJmy;yJ

1.2  tu;j;jf epu;thfk;/ Kfhikj;Jtk;/ tu;j;jfk;/ fzf;fpay; my;yJ 

Jiwf;F njhlu;Gila NtW Jiw xd;wpy; gy;fiyf;fof khdpaq;fs; 

Mizf;FOtpdhy; mq;fPfupf;fg;gl;l Muk;gg; gl;lk; xd;iwg; 

ngw;wpUj;jy;.

mj;Jldmj;Jld;

  tu;j;jf epu;thfk;/ Kfhikj;Jtk;/ tu;j;jfk;/ fzf;fpay; my;yJ 

Jiwf;F njhlu;Gila NtW Jiw xd;wpy; fyhepjpg; gl;lk; xd;iwg; 

ngw;wpUj;jy;.

kw;Wk;kw;Wk;

  fyhepjp gl;lk; xd;iwg; ngw;w gpd;du; mur $l;Lj;jhgdk; xd;wpy;> 

rl;luPjpahd rig xd;wpy; my;yJ mq;fPfupf;fg;gl;l jdpahu; Jiw 

epWtdk; xd;wpy; rpNu\;l Kfhikj;Jt juj;jpy; Fiwe;J 05 rpwe;j 

Nrit gjpT xd;iw ngw;w mjpfhup xUtuhf mDgtk; xd;iw 

ngw;wpUj;jy;. 

1.3 cs;sf tpz;zg;gjhuu;fs; 1.3 cs;sf tpz;zg;gjhuu;fs; 

  mgptpUj;jp nyhj;ju; rigapd; gpujpg; nghJ Kfhikahsu; gjtp xd;wpy; 

Fiwe;jJ 05 Mz;Lfs; njhlu;Gila Jiwapy; jpUg;jpfukhd Nrit  

fhyk; xd;iw g+u;j;jp nra;jpUj;jy; mj;Jld; gy;Nehf;F gzpfspy; 

<Lgl;Ls;s FOf;fSf;fhf jiyikj;Jtj;ij toq;fy; kw;Wk; kdpj 

kw;Wk; Vida tsq;fis nray;jpwDld; epu;tfpj;jypy; gpuj;jpNaf 

Nju;r;rp

1.4 taJ :1.4 taJ :  35 taJf;F Fiwahj kw;Wk; 55 taJf;F Nkw;glhjtuhf 

,Uj;jy; Ntz;Lk;. cs;sf tpz;zg;gjhuu;fs; kw;Wk; mur 

mjpfhupfSf;F cr;r tanjy;iy nghUe;jhJ.

1.5 epjp ed;ikfs;1.5 epjp ed;ikfs;

  i.  Kfhikj;Jt Nrit Rw;WepUgk; 01/2025 ,y; HM 2.1 gjtpf;F 

njhlu;Gila mbg;gilr; rk;gsk;

 ii.   epjp mikr;rpdhy; mq;fPfupf;fg;gl;l kw;w nfhLg;gdTfs;

 iii.   Copau; Nrkyhg epjpaj;jpw;F 15% kw;Wk; Copau; ek;gpf;if 

nghWg;G epjpaj;jpw;F 3% epWtdj;jpdhy; toq;fg;gLk;.
 iv.   mur epu;thf Rw;WepUgk; 01/2015 kw;Wk; mjd; cg Vw;ghLfSf;F 

mika Xl;Leu; xUtu; kw;Wk; vupnghUSld; cj;jpNahfg+u;t 

thfdk; xd;W toq;fy;

1.6 Fwpg;G: ,uz;lhk; epiy mbg;gilapy; Ml;Nru;g;G:1.6 Fwpg;G: ,uz;lhk; epiy mbg;gilapy; Ml;Nru;g;G:

  NkYs;s jifikfis g+u;j;jp nra;Js;s jw;NghJ mur Nritapy; 

<Lgl;Ls;s mjpfhupfSf;F ,uz;lhk; epiy mbg;gilapy; 02 Mz;L 

fhyj;jpw;F mur Nritapy; ,Ue;J tpLjiy ngw;W ,iza KbAk; 

vd;gNjhL> Fwpj;j tpz;zg;gq;fs; me;j tpz;zg;gjhuu; gzpahw;Wk; 

jpizf;fsk;/ epWtdj; jiytu; %yk; rku;g;gpj;jy; Ntz;Lk;. 

tpz;zg;gjhuu; Nju;T nra;ag;gl;lhy; tpLtpf;f KbAk; vd Fwpg;gpl;L 

Fwpj;j jpizf;fsk;/ epWtdj; jiytupdhy; toq;fg;gLk; rhd;wpjo; 

xd;Wk; tpz;zg;gj;jpw;F ,izj;J mDg;Gjy; Ntz;Lk;.      

2. tya Kfhikahsu; gjtpfSf;fhf Ml;Nru;g;G

gjtpapd; ngau;  : gpuhe;jpa Kfhikahsu; juk; gjtpapd; ngau;  : gpuhe;jpa Kfhikahsu; juk; IIII 
ntw;wpl gjtp vz;zpf;if : 02ntw;wpl gjtp vz;zpf;if : 02

rk;gs FwpaPL  : rk;gs FwpaPL  : JM 1-1JM 1-1
  (Kfhikj;Jtr; Nrit Rw;WepUgk; 01/2025 ,d; Vw;ghLfSf;F mika 

,e;jg; gjtpf;F epu;zapf;fg;gl;l rk;gs msT &gh 72>650 – 10 x 1360 
– 18 x 2040-122>970 vd;gNjhL> 2027.01.01 Mk; jpfjpf;F &gh 72>650/- 
mbg;gilr; rk;gsg; gbf;F itf;fg;gLk;.) 

fy;tp kw;Wk; njhopy; jifikfy;tp kw;Wk; njhopy; jifik

ntsp tpz;zg;gjhhpfis Nrh;j;Jf;nfhs;sy; (fPOs;s 2.1 my;yJ 2.2)ntsp tpz;zg;gjhhpfis Nrh;j;Jf;nfhs;sy; (fPOs;s 2.1 my;yJ 2.2)

(2.1)  re;ijg;gLj;jy; Kfhikj;Jtk;/Kfhikj;Jtk;/tu;j;jf epu;thfk;/
tu;j;jfk;/ tpQ;Qhd Jiwfs;/tu;j;jf tpQ;Qhdk; my;yJ mjw;F 

,izahd tplag; gug;Gfspy; gy;fiyf;fof khdpaq;fs; 

Mizf;FOtpdhy; mq;fPfupf;fg;gl;l gl;lk; xd;iw ngw;wpUj;jy; 

mj;Jld; jFjp ngw;w gpd;du; mur> mur $l;Lj;jhgd> rig> 

rl;luPjpahd rig my;yJ mq;fPfupf;fg;gl;l jdpahu; Jiwapd; 

epWtdk; xd;Wf;F njhlu;Gila Jiw njhlu;gpy; Fiwe;jJ 03 

Mz;Lfs; Nrit mDgtj;ijg; ngw;wpUj;jy;.

(2.2)  re;ijg;gLj;jy; Kfhikj;Jtk;/ Kfhikj;Jtk;/ tu;j;jf epu;thfk;/ 
tu;j;jfk;/ tpQ;Qhd Jiwfs;/ tu;j;jf tpQ;Qhdk; my;yJ mjw;F 

,izahd tplag; gug;Gf;F nghUe;Jk; mq;fPfupf;fg;gl;l 

njhopy;Kiw epWtdk; xd;wpy; KO mq;fj;Jtj;Jld; jFjpia 

ngw;w gpd;du; mur> mur $l;Lj;jhgd> rig> rl;luPjpahd rig 

my;yJ mq;fPfupf;fg;gl;l jdpahu; Jiwapd; epWtdk; xd;wpy; 

Fwpj;j Jiw njhlu;gpy; Fiwe;jJ 03 Mz;Lfs; Nrit 

mDgtj;ijg; ngw;wpUj;jy;.

cs;sf tpz;zg;gjhhpfis Nrh;j;Jf;nfhs;sy; (fPOs;s 2.3 my;yJ 2.4)cs;sf tpz;zg;gjhhpfis Nrh;j;Jf;nfhs;sy; (fPOs;s 2.3 my;yJ 2.4)

2.3   Nkw;g ntsp tpz;zg;gjhhpfSf;fhd jifikfisg; g+h;j;jp 

nra;jpUj;jy;

2.4   mgptpUj;jp nyhj;jh; rigapd; 'Kfhikj;Jt cjtpahsh;  

njhopy;El;gk; my;yhj" (MA1) Nrit tFjpapd; II Mk; juj;jpy; 

,g; gjtpAld; rk;ge;jg;gl;l tplaj;Jiwapy; gjtpnahd;wpy; 

Fiwe;jgl;rk; 05 tUl Nritf;fhyj;ijg; g+h;j;jp nra;jpUj;jy;

2.5 taJ:taJ:  22 taJf;F Fiwahj kw;Wk; 45 taJf;F Nkw;glhjtuhf 

,Uj;jy; Ntz;Lk;. cs;sf tpz;zg;gjhuu;fs; kw;Wk; mur 

mjpfhupfSf;F cr;r tanjy;iy nghUe;jhJ.

2.6  khjj;jpw;F &gh 150>000/- msT njhifia <l;Ltjw;F KbAkhf 

,Ug;gNjhL> mJ khjhe;jk; khWgLk;.

2.7 Njitahd Nkyjpfj; jifik:-

  jkpo; nkhopapy; NgRjy;> thrpf;Fk; jpwd; kw;Wk; tlf;F fpof;F 

gpuhe;jpaq;fspy; flikahw;Wk; jpwd; tpNrl jifikahf fUjg;gLk;. 

nry;Ygbahd Xl;Leu; mDkjpg;gj;jpuj;Jld; Nkhl;lhu; thfdk;> 

Nkhl;lhu; irf;fps; Xl;Lk; jpwd; ,Uj;jy; Ntz;Lk;.   

3. tpw;gid Nkk;gLj;jy; cjtpahsu; gjtpf;fhf Ml;Nru;g;G

gjtpapd; ngau;  : gjtpapd; ngau;  : tpw;gid Nkk;gLj;jy; cjtpahsu; juk; tpw;gid Nkk;gLj;jy; cjtpahsu; juk; IIIIII 
ntw;wpl gjtp vz;zpf;if : 01ntw;wpl gjtp vz;zpf;if : 01

rk;gs FwpaPL  : rk;gs FwpaPL  : MA 3MA 3
  2026 Mk; Mz;Lf;F toq;Fk; mbg;gilr; rk;gsk;;: &gh 49>831/- 
  (Kfhikj;Jtr; Nrit Rw;WepUgk; 01/2025 ,d; Vw;ghLfSf;F mika 

,e;jg; gjtpf;F epu;zapf;fg;gl;l rk;gs msT &gh 53>940 –10x800–
11x1190–10 x 1320–5x1350–94>980 vd;gNjhL> 2027.01.01 Mk; jpfjpf;F 

&gh 53>940/- mbg;gilr; rk;gsg; gbf;F itf;fg;gLk;.) 

fy;tp kw;Wk; njhopy; jifik (fPOs;s 3.1 my;yJ 3.2)fy;tp kw;Wk; njhopy; jifik (fPOs;s 3.1 my;yJ 3.2)

 3.1.  gy;fiyf;fof khdpaq;fs; Mizf;FOtpdhy; mq;fPfupf;fg;gl;l 

re;ijg;gLj;jy;/tu;j;jfk;/ tzpfk;/ Kfhikj;Jtk;/ nghUshjhu 

tpQ;Qhdk; Nghd;w Jiwf;F njhlu;Gila gl;lk; xd;iw 

ngw;wpUj;jy; mj;Jld; ,yq;if cau; njhopy;El;g epWtdj;jpd; 

cau; Njrpa fzf;fhsu; bg;Nshkh/ cau; Njrpa tu;j;jf 

bg;NshkhTld; Fwpj;j Jiwapy; 01 Mz;L Nrit mDgtk;.       

 3.2.  taJ: 22 taJf;F Fiwahj kw;Wk; 45 taJf;F Nkw;glhjtuhf 

,Uj;jy; Ntz;Lk;. cs;sf tpz;zg;gjhuu;fs; kw;Wk; mur 

mjpfhupfSf;F cr;r tanjy;iy nghUe;jhJ.

 3.3  khjj;jpw;F &gh 121>000/- msT njhifia <l;Ltjw;F KbAkhf 

,Ug;gNjhL> mJ khjhe;jk; khWgLk;.

 3.4 Njitahd Nkyjpfj; jifik:-

   Jiwrhu; tpw;gid Nkk;ghl;L gzpfis Nkw;nfhz;bUj;jy;> 

nry;Ygbahd Xl;Leu; mDkjpg;gj;jpuk; xd;W ,Ug;gJld; Nkhl;lhu; 

irf;fps; Xl;Lk; jpwd;> ehl;bd; ve;jnthU gFjpapYk; gzpahw;Wtjw;F 

cs;s jpwd;> jkpo; nkhopapy; NgRjy;> vOJjy; kw;Wk; 

Gupe;Jnfhs;Sk; jpwd;.   

4. jfty; njhopy;El;g cjtpahsu; gjtpf;fhf Ml;Nru;g;G

gjtpapd; ngau;  : jfty; njhopy;El;g cjtpahsu; juk; gjtpapd; ngau;  : jfty; njhopy;El;g cjtpahsu; juk; IIIIII 
ntw;wpl gjtp vz;zpf;if :  01 (jfty; ghJfhg;G mwpTilatu;fSf;F ntw;wpl gjtp vz;zpf;if :  01 (jfty; ghJfhg;G mwpTilatu;fSf;F 

Kd;Dupik mspf;fg;gLk;.)  Kd;Dupik mspf;fg;gLk;.)  

rk;gs FwpaPL  : rk;gs FwpaPL  : MA 3MA 3
2026 Mk; Mz;Lf;F toq;Fk; mbg;gilr; rk;gsk;;: &gh 49>831/- 
  (Kfhikj;Jtr; Nrit Rw;WepUgk; 01/2025 ,d; Vw;ghLfSf;F mika 

,e;jg; gjtpf;F epu;zapf;fg;gl;l rk;gs msT &gh 53>940 – 10 x 800 – 11 
x 1190 – 10 x 1320 – 5 x 1350 – 94>980 vd;gNjhL> 2027.01.01 Mk; jpfjpf;F 

&gh 53>940/- mbg;gilr; rk;gsg; gbf;F itf;fg;gLk;.) 

fy;tpj; jifik:-fy;tpj; jifik:-

 4.1  gy;fiyf;fof khdpaq;fs; Mizf;FOtpdhy; mq;fPfupf;fg;gl;l 

jfty; njhopy;El;g gl;lk; xd;iw ngw;wpUg;gNjhL Fwpj;j Jiwapy; 

01 Mz;L Nrit mDgtk;

tpNrl jifik:- ,e;jg; gjtpf;fhf Cyber Security Nfhl;ghL kw;Wk; 

Frameworks njhlu;gpy; tYthd mbg;gil mwpT> EDR/XDR, Email Security 
Gateway, WAF Nghd;w ghJfhg;G njhopy;El;gq;fs; njhlu;ghd Gupjy;> 

Firewalls, IDS/IPS, VPN Nghd;w tiyg;gpd;dy; ghJfhg;G fUtpfs; njhlu;ghd 

mwpT> Nessus, Burp Suite Nghd;w Risk Management kw;Wk; Security Scanning 
Tools cld; guPl;rak;> Encryption, PKI kw;Wk; Certificate Management 
njhlu;gpy; mbg;gil mwpT kw;Wk; Incident Response kw;Wk; Digital Forensics 
mbg;gil tplaq;fs; njhlu;gpy; mwpT ,Ug;gJ vjpu;ghu;f;fg;gLfpwJ. 

 4.2  taJ: taJ: 22 taJf;F Fiwahj kw;Wk; 45 taJf;F Nkw;glhjtuhf 

,Uj;jy; Ntz;Lk;. cs;sf tpz;zg;gjhuu;fs; kw;Wk; mur 

mjpfhupfSf;F cr;r tanjy;iy nghUe;jhJ.

 4.3  khjj;jpw;F &gh 130>000/- msT njhifia <l;Ltjw;F KbAkhf 

,Ug;gNjhL> mJ khjhe;jk; khWgLk;.

5. fs Nkk;ghl;lhsu; gjtpf;fhf Ml;Nru;g;G

gjtpapd; ngau;  : Jiw Nkk;ghl;lhsu;gjtpapd; ngau;  : Jiw Nkk;ghl;lhsu;

ntw;wpl gjtp vz;zpf;if : 01 ntw;wpl gjtp vz;zpf;if : 01 

rk;gs FwpaPL  : rk;gs FwpaPL  : PL-1PL-1
2026 Mk; Mz;Lf;F toq;Fk; mbg;gilr; rk;gsk;;: &gh 38>4882026 Mk; Mz;Lf;F toq;Fk; mbg;gilr; rk;gsk;;: &gh 38>488/- - 
  (Kfhikj;Jtr; Nrit Rw;WepUgk; 01/2025 ,d; Vw;ghLfSf;F mika 

,e;jg; gjtpf;F epu;zapf;fg;gl;l rk;gs msT &gh 40>500–10x450–
10x490–7x540–15x590–62>530 vd;gNjhL> 2027.01.01 Mk; jpfjp njhlf;fk; 

&gh.40>500/- mbg;gilr; rk;gsg; gbf;F itf;fg;gLk;.) 

fy;tp kw;Wk; NtW jifikfs;fy;tp kw;Wk; NtW jifikfs;

 5.1 ntspthup tpz;zg;gjhuu;fspd; Ml;Nru;g;G

   f.ngh.j (rh./ ju) guPl;irf;F cl;gl;ltu;fspd; 02 jpwikr; 

rpj;jpfSld; 06 ghlq;fspy; rpw;wp ngw;wpUg;gJld; tpw;gid 

Nkk;ghl;Lj; Jiwapy; Xu; Mz;L Nrit mDgtk;.

 5.2  taJ: taJ: 18 taJf;F Fiwahj kw;Wk; 45 taJf;F Nkw;glhjtuhf 

,Uj;jy; Ntz;Lk;. cs;sf tpz;zg;gjhuu;fs; kw;Wk; mur 

mjpfhupfSf;F cr;r tanjy;iy nghUe;jhJ.

 5.3  khjj;jpw;F &gh 90>000/- msT njhifia <l;Ltjw;F KbAkhf 

,Ug;gNjhL> mJ khjhe;jk; khWgLk;.

 5.4 Njitahd Nkyjpf jifikfs;:-

 O   Jiwrhu; tpw;gid Nkk;ghl;L gzpfis Nkw;nfhz;bUj;jy;> 

nry;Ygbahd Xl;Leu; mDkjpg; gj;jpuk; xd;W ,Ug;gJld; Nkhl;lhu; 

irf;fps; Xl;Lk; jpwd;> ehl;bd; ve;jnthU gFjpapYk; gzpahw;Wtjw;F 

cs;s jpwd;> jkpo; nkhop NgRtJ> vOJtJ kw;Wk; Gupe;Jnfhs;Sk; 

jpwd;.    

7. nghJ epge;jidfs;7. nghJ epge;jidfs;

 7.1  epakd gz;G:- Copa Nrkyhg epjpaj;jpw;F kw;Wk; Copau; 

ek;gpf;if nghWg;G epjpaj;jpw;F cupj;JilaJ.

 7.2 epjp ed;ikfs;

 a)  Nritr; Rw;WepUgj;jpd; 01/2025 Vw;ghLfSf;F mika gjtpf;F 

njhlu;Gila rk;gsk;

 b)  epjp mikr;rpdhy; mq;fPfupf;fg;gl;l kw;w nfhLg;gdTfs; (Cf;ff; 

nfhLg;gdT> tUif nfhLg;gdT> Nghf;Ftuj;Jf; nfhLg;gdT> 

tho;f;ifr; nryT nfhLg;gdT...)

 c)  Copau; Nrkyhg epjpaj;jpw;F 15% kw;Wk; Copau; ek;gpf;if nghWg;G 

epjpaj;jpw;F 3% epWtdj;jpdhy; nrYj;jg;gLk;.

 d)  epue;ju gzpf; FOTf;fhf ntsp kw;Wk; cs;sf kUj;Jt rpfpr;ir 

toq;Fk;NghJ kUj;Jt cjtp trjpfs;.

 7.3  NtW: midj;J tpz;zg;gjhuu;fSk; ,yq;if gpuirahf ,Uj;jy; 

Ntz;Lk; vd;gNjhL> gjtpf;F toq;fg;gLfpd;w gzpfis rpwe;j 

Kiwapy; epiwNtw;Wtjw;F kw;Wk; ehl;bd; ve;jnthU gFjpapYk; 

gzpahw;Wtjw;F Njitahd cly; kw;Wk; csj; jifikia 

ngw;wpUj;jy; Ntz;Lk;. rpwe;j gz;Gilatuhf ,Uj;jy; Ntz;Lk;. 

 7.4 Ml;Nru;g;G Kiw:- 7.4 Ml;Nru;g;G Kiw:-

   epWtdj;jpd; gzpg;ghsu; rigapdhy; jPu;khdpf;fg;gl;lthW mur 

tu;j;jkhdp mwptpj;jy; my;yJ gfpuq;f mwptpj;jiy ntspapLtjd; 

%yk; tpz;zg;gq;fis Nfhupa gpd; me;je;j gjtpf;Fj; 

njhlu;Gilajhf vOj;J%y Nghl;bg; guPl;ir kw;Wk;/ my;yJ 

epakd mjpfhupapdhy; epakpf;fg;gLk; rig xd;wpd; %yk; 

elj;jg;gLk; fl;likf;fg;gl;l Neu;Kfg;guPl;irapd; KbT (tha;nkhop/ 
vOj;J my;yJ eilKiwapy; Kd;itf;Fk; Nrhjid) mbg;gilapy; 

Ml;Nru;g;G Nkw;nfhs;sg;gLk;.

   gzpapd; gz;Gf;F mika Mq;fpy nkhop NgRk;> vOJk; kw;Wk; 

Gupe;J nfhs;Sk; jpwd; Njit vd;gNjhL> mJ Neu;Kfg;guPl;irapy; 

Nrhjpf;fg;gLk;. 

8. tpz;zg;gq;fis Vw;Fk; ,Wjpj; jpfjp:- 2026.10.098. tpz;zg;gq;fis Vw;Fk; ,Wjpj; jpfjp:- 2026.10.09

  midj;J fy;tpr; rhd;wpjo;fs;> njhopy; jifikfis fhz;gpf;Fk; 

rhd;wpjo;fs; kw;Wk; Nrit mDgtk; njhlu;gpyhd rhd;wpjo;fspd;> 

jk;khy; cWjp nra;ag;gl;l gpujpfSld; mgptpUj;jp nyhj;ju; rig 

cj;jpNahfg+u;t ,izajsj;jpy; (https://www.dlb.lk/careers/view)  
cs;slf;fg;gl;Ls;s khjpupf;F mika jahupf;fg;gl;l tpz;zg;gq;fis 

2026.10.09 Mk; jpfjp my;yJ mjw;F Kd;du; fpilf;FkhW fPOs;s 

Kftupf;F gjpTj; jghypy; mDg;Gjy; Ntz;Lk; vd;gNjhL> tpz;zg;gpf;Fk; 

gjtpia fbj ciwapd; ,lJ gf;f Nky; %iyapy; Fwpg;gpLjy; 

Ntz;Lk;. ,y;iyNay; tpz;zg;gq;fis mgptpUj;jp nyhj;ju; rigapd; 

kdpj tsk; kw;Wk; epu;thfg; gpuptpy; itf;fg;gl;Ls;s ngl;bf;F 

nfhz;Lte;J ,Ltjw;F Ntz;Lk;. mikr;R/ jpizf;fsk;/ kw;w mur 

epWtdq;fspy; gzpahw;Wk; tpz;zg;gjhuu;fs; epWtdj; jiytu; %yk; 

tpz;zg;gq;fis rku;g;gpj;jy; Ntz;Lk;. 

 jiytu; jiytu;/ gpujk epiwNtw;W mjpfhup>  gpujk epiwNtw;W mjpfhup> 

 mgptpUj;jp nyhj;ju; rig mgptpUj;jp nyhj;ju; rig

  ,yf;fk; 356> fyhepjp nfhy;tpd; Mu; b rpy;th khtj;ij>   ,yf;fk; 356> fyhepjp nfhy;tpd; Mu; b rpy;th khtj;ij> 

 a+dpad; gpNs];> nfhOk;G 02 a+dpad; gpNs];> nfhOk;G 02

mgptpUj;jp nyhj;ju; rig

epjp> jpl;lkply; kw;Wk; nghUshjhu mgptpUj;jp mikr;Repjp> jpl;lkply; kw;Wk; nghUshjhu mgptpUj;jp mikr;R

(1997 ,d; 20 Mk; ,yf;fk; nfhz;l rl;lj;jpd; fPo; epWtg;gl;lJ.)

mgptpUj;jp nyhj;ju; rigapd; fPOs;s gjtpfSf;fhf ,yq;if gpuirfsplk; ,Ue;J 
tpz;zg;gq;fs; Nfhug;gLfpd;wd
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Development Lotteries Board 

Human Resources & Administrations Division   

APPILICATION FOR THE POST OF GENERAL MANAGER 

 

01. PERSONAL INFORMATION  

 

Status (Dr, Mr, Mrs, Miss)  

 

 

Name in Full  

(in English block 

letters) 

                    

                    

                    

                    

                    

 

Name with Initials 

(in English block 

letters) 

                    

                    

                    

 

Permeant 

Address  

(in English block 

letters) 

                    

                    

                    

                    

                    

 

NIC   

Date of Birth  Date Month Year 

   

 

Civil Status   

Gender    

Whether Citizen of Sri Lanka  

 

Email   

Telephone Number   

WhatsApp Number   
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2. EDUCATION / ACADEMIC QUALIFICATION (Attach Copies of Certificates) 

 

# Institution Qualification Date of 

Effective 

Duration 

From Date To Date 

1      

2      

3      

4      

5      

6      

      

 

3. MEMBERSHIPS OF PROFESSIONAL BODIES (Attach Copies of Certificates) 

 

# Institution Qualification Date of 

Effective 

Duration 

From Date To Date 

1      

2      

3      

4      

5      

6      

 

4. WORK EXPERIENCE (Attach Copies of Certificates) 

 

# Organization  Post Duration 

From Date To Date 

1     

2     

3     

4     

5     

6     
 

 

5. OTHER ACHIEVEMENTS (If Any) 
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6. Names of two non-related referees with addresses and contact numbers 

 

 

 

 

 

 

 

 

 

7. Have you been convicted of a criminal offence in a Court of Law? If so, give the details: 

…………………………………………………………………………………………………………

…………………………………………………………………………………………………………. 
 

 

8. Copies of the following certificates (not originals) should be attached: 

a) Birth Certificate 

b) Certificates of Educational Qualifications 

c) Academic Transcript of Degree 

d) Certificates of Professional Qualifications 

e) Letters of Experience  

f) Copies of other achievement certificates  
 

 

I do hereby certify that the particulars furnished by me in this application are true and accurate. I am 

also aware that, any particulars contained herein are found to be false or incorrect, I am liable to be 

disqualified before selection or to be dismissed without any compensation if such detection is made 

after appointment. 

 
 

Date:…………………….                                     …………………………………… 

                                                                                 Signature of Applicant 

 
 

 

 

Certificate of Head of Department / Institution  

 

(Only for the applicants serving in the Public service / Government Corporations/ Statutory Boards) 

 

Chairman/CEO, 

 

I recommended and forward the application of Mr/Mrs/Miss ……………………………. 

……………………………………….. Holding the post of ……………………………………… in 

this institution. I certify that his / her work and conduct are satisfactory and that he/she not been subject 

to any disciplinary action. He /She can be released / cannot be released from service if selected this 

post. 

 

 

……………………………..                                                 ……………………………… 

Date  Signature if Head of Department / 

Institution (Official stamp) 


